Estimated
Time

7:00 PM
7:01 PM
7:02 PM
7:03 PM
7:10 PM

7:15 PM

7:17 PM

7:20 PM

VL.
VII.
VIIL.

PROPOSED AGENDA
REGULAR MEETING OF THE PORTLAND CITY COUNCIL
7:00 P.M. Monday, September 15, 2025
City Council Chambers
City Hall, 259 Kent St, Portland, MI 48875

Call to Order by Mayor Barnes

Pledge of Allegiance

Acceptance of Agenda

Public Comment (5-minute time limit per speaker)

City Manager Report

Presentations - None

Public Hearing(s) - None

Old Business - None

New Business

A. Proposed Resolution 25-62 Approving Fleis & VandenBrink’s
Invoice for Construction Engineering Services for the Divine
Highway Bridge Project

B. Proposed Resolution 25-63 to Amend the Budget for Fiscal
Year 2025-2026

Consent Agenda

A. Minutes and Synopsis of the Regular City Council Meeting
held on September 2, 2025

B. Payment of Invoices in the Amount of $568,786.02 and Payroll in
the Amount of $155,426.34 for a Total of $724,212.36

C. Purchase Orders over $5,000.00 - None

Xl. Communications

GELC Union Contract Effective July 1, 2025

POLC Union Contract Effective July 1, 2025

Planning Commission Minutes for March 12, 2025
Water Department Report for August 2025
Wastewater Treatment Plant Report for August 2025
lonia County Central Dispatch Report for August 2025

TmMOO®P

Desired
Outcome

Decision

Decision

Decision

Decision




Estimated
Time

7:23PM
7:25PM
7:27 PM

7:30 PM

G.

H.

lonia County Board of Commissioners Agenda for
September 9, 2025
Consumers Energy Press Release — Sale of Hydro Dams

XIl. Other Business - None

XIlll. City Manager Comments

XIV. Council Comments

XV. Adjournment

Desired
Outcome

Decision




PORTLAND CITY COUNCIL
Ionia County, Michigan

Council Member , supported by Council Member , made a motion to adopt
the following resolution:

RESOLUTION NO. 25-62

A RESOLUTION APPROVING FLEIS & VANDENBRINK’S INVOICE FOR
CONSTRUCTION ENGINEERING SERVICES FOR THE
DIVINE HIGHWAY BRIDGE PROJECT

WHEREAS, Fleis & VandenBrink is providing construction engineering services for the Divine
Highway Bridge Project (the Project); and

WHEREAS, Fleis & VandenBrink has provided Invoice 74886 in the amount of $30,888.02,
attached as Exhibit A; and

WHEREAS, the Finance Director has reviewed the invoice and is recommending the City
Council approve the payment.

NOW THEREFORE BE IT RESOLVED AS FOLLOWS:
1. The Portland City Council approves Fleis & VandenBrink’s Invoice 74886, in the
amount of $30,888.02, for construction engineering services for the Kent Street

Improvement Project as outlined in the attached Exhibit A

2. All resolutions and parts of resolutions are, to the extent of any conflict with this
resolution, rescinded.

Ayes:

Nays:

Absent:

Abstain:

RESOLUTION DECLARED ADOPTED.

Dated: September 15, 2025

Monique I. Miller, City Clerk



Ly
FLEISRVANDENBRINK

2860 LUCERNE DRIVE SE, GRAND RAPIDS, Ml 49546
OFFICE:; 616.977.1000 | FAX: 616.977.1005

Invoice
Mindy Tolan September 02, 2025
City of Partland Project No: 840730
259 Kent Street Invoice No: 74886
Portland 48875
Project 840730 Poriland - Divine Highway Bridge
Services included: Environmental Clearance, TS&L Design, Hydraulic Modeling, Mussel Survey.
or professional (3] ndered for th riod July 27, 2025 to A 23, 202
Professional Services
Hours Billing
115.50
Total 21,094.50
Reimbursable Expenses
Expenses 3.52
Subconsultants 9,790.00
Total 9,793,52 9,793.52

Total this Invoice $30,888.02

Thank you for your business, it is sincerely appreciated.
If there are any questions regarding this invoice or the services provided, please contact us.

Terms: Net 15 days



PORTLAND CITY COUNCIL
Ionia County, Michigan

Council Member , supported by Council Member , made a motion to adopt
the following resolution:
RESOLUTION NO. 25-63

A RESOLUTION TO AMEND THE BUDGET
FOR FISCAL YEAR 2025-2026

WHEREAS, State law prohibits local units of government from ending any fiscal year with a
negative fund balance in any fund; and

WHEREAS, the Finance Director has reviewed current fund balances and expenditures for FY
2025-2026 and recommends that the Council approve the proposed amendments, set forth in the
attached Exhibit A, in order to comply with State law.

NOW THEREFORE BE IT RESOLVED AS FOLLOWS:

1. The Portland City Council approves the 2025-2026 fiscal budget amendments as listed on
the attached Exhibit A.

2. All resolutions and parts of resolutions are, to the extent of any conflict with this
resolution, rescinded.

Ayes:

Nays:

Absent:

Abstain:

RESOLUTION DECLARED ADOPTED.

Dated: September 15, 2025

Monique I. Miller, City Clerk



BUDGET AMENDMENT DETAIL REPORT FOR CITY OF PORTLAND

Post Dates: 07/01/2025 to 09/30/2025

GL Number DESCRIPTION CHANGE TO BUDGET
INCREASE (DECREASE)

101-100-720.000 WORKER'S COMPENSATION 25.00
101-201-912.000 PROPERTY INSURANCE 1,050.00
101-201-913.000 LIABILITY INSURANCE (3,000.00)
101-301-720.000 WORKER'S COMPENSATION 400.00
101-567-720.000 WORKER'S COMPENSATION 20.00
101-567-912.000 PROPERTY INSURANCE 475.00
101-707-977.000 CAPITAL OUTLAY-EQUIPMENT 15,000.00
13,970.00

208-751-720.000 WORKER'S COMPENSATION 15.00
210-000-643.000 SUNFIELD TWP AND VILLAGE (16,058.00)
210-302-720.000 WORKER'S COMPENSATION 200.00
210-302-912.000 PROPERTY INSURANCE (300.00)
210-302-960.000 EDUCATION & TRAINING 730.00
210-302-977.012 CAPITAL OUTLAY - AMBULANCE (49,220.00)
210-302-993.000 INTEREST 14,630.00
(33,960.00)

248-000-554.000 GRANT- RAP - LOOKINGLASS 80,000.00
248-000-678.012 REIMBURSEMENTS-BEER FEST (1,000.00)
248-267-720.000 WORKER'S COMPENSATION 120.00
248-267-804.000 CONTRACTUAL SERVICE 1,000.00
248-267-982.002 CAPITAL OUTLAY-LOOKINGGLASS PLAZA 203,000.00
203,120.00

405-267-803.000 ENGINEERING SERVICE 2,021.00
582-201-912.000 PROPERTY INSURANCE 7,000.00
582-539-720.000 WORKER'S COMPENSATION (1,000.00)
582-539-931.000 M & R EQUIPMENT 55,000.00

54,000.00



590-000-555.000

590-201-912.000
590-441-853.000
590-548-804.000
590-548-931.000

591-201-912.000

591-441-921.000

591-441-922.000
591-441-977.024

STATE GRANT - APPROPRIATIONS MEDC

PROPERTY INSURANCE
CELLULAR METER SERVICE
CONTRACTUAL SERVICE

M & R EQUIPMENT

PROPERTY INSURANCE

ELECTRICITY

GAS
DCMI (TMF) PROJECT

988,515.00

5,200.00
5,400.00

(14,000.00)
14,000.00
10,600.00

1,600.00

43,000.00
1,300.00
2,545.00

46,845.00



City of Portland

Portland, Michigan

Minutes of the City Council Meeting
Held on Tuesday, September 2, 2025
In the City Council Chambers at City Hall
259 Kent St., Portland, M| 48875

Present: Mayor Barnes, Mayor Pro-Tem VanSlambrouck, Council Members Fitzsimmons, Johnston, and
Sheehan; City Manager Dymczyk; City Clerk Miller; DDA Director ConnerWellman; Police Chief Thomas

Guests: Kathy Parsons
The meeting was called to order at 7:00 P.M. by Mayor Barnes with the Pledge of Allegiance.

Motion by Fitzsimmons, supported by VanSlambrouck, to approve the proposed agenda.
Yeas: Fitzsimmons, VanSlambrouck, Johnston, Sheehan, Barnes
Nays: None
Adopted

There was no Public Comment

Under City Manager Report, City ManageraDymczyk reported on public safety concerns regarding
scaffolding located at 170 and 172 Kent Streetr There is a valid permit on file for the work at these
properties. He is reviewing the existing ordinance to ensure it properly addresses safety concerns and
community needs.

The Planning Commission will meet on Wednesday, September 10, 2025. True Family Dental is pursuing
a parking lot expansion and Edgemont Apartments is seeking final site plan approval to rebuild the
apartment building that was destroyed by fire.

City Manager Dymczyk described the review process of the August 13, 2025, power outage, noting that
staff has been working to improve communication efforts during outages. Improvements include
strengthening phone trees, preparing communication statements in advance, and developing maps to
better communicate affected areas.

He reported on the city's safety committee meeting, highlighting the emphasis on the city's safety program
and industrial safety.

The work on the Plaza at 103 E. Grand River Ave. continues. The DDA has approved using remaining
contingency funds to add amenities including a large evergreen tree, two maple trees, and a shade sail to
enhance the community gathering space.

City Manager Dymczyk and the DPW Director completed a preliminary review of the Divine Highway Bridge

replacement engineering plans, with public communication about the detour and project plans expected
this month.

1|Page



City of Portland
City Council Minutes — September 2, 2025

Under Presentations, DDA Director ConnerWellman presented the report on downtown activities.

Under New Business, the Council considered Resolution 25-57 to approve an Agreement for Professional
Assessing Services with Kara Dougherty.

City Manager Dymczyk noted that Kara Dougherty has been the city assessor for the past three years,
providing excellent service at a part-time capacity. He highlighted several changes to the new contract,
including a 5% increase from the last year of the previous contract to the first year of the new one,
followed by 3% increases in subsequent years. He noted that Ms. Dougherty is now a Level 3 assessor
(up from Level 2), and the new agreement specifies one office day per week rather than 16 hours. The
agreement also provides for coverage by her husband (who is also in the assessing field) if she is
unavailable, rather than having the clerk assume those duties.

Mayor Barnes commented on Ms. Dougherty's excellent work, particularly with the Board of Review,
noting that she ensures members receive proper training for their challenging role.

Motion by Johnston, supported by Sheehan, to approve Resolution 25-57 approving, authorizing, and
directing the Mayor to sign an Agreement for Professional Assessing Services with Kara Dougherty.
Yeas: Johnston, Sheehan, VanSlambrouck, Fitzsimmons, Barnes
Nays: None
Adopted

The Council considered Resolution 25-58 to approve the’second ef two payments for the interconnect
fee, in the amount of $142,500.00, for the Grant Street Substation Project. Consumers Energy will
construct interconnect facilities from their 46kV sub-transmission system to the new substation.

Motion by VanSlambrouck, supported by Fitzs8immaons, to approve Resolution 25-58 approving the
second of two payments for the interconneetfeefor the Grant Street Substation Project.

Yeas: VanSlambrouck, Fitzsimmons, Johnston, Sheehan, Barnes

Nays: None

Adopted

The Council considered Resolution 25-59 to approve the purchase of a Viper Recloser and associated
equipment from G&W Electric Company, in the amount of $50,858.00, for the Grant Street Substation
Project.

Motion by Sheehan, supported by Johnston, to approve Resolution 25-59 approving the purchase of a
Viper Recloser and associated equipment for the Grant Street Substation Project for the Electric
Department.

Yeas: Sheehan, Johnston, VanSlambrouck, Fitzsimmons, Barnes

Nays: None

Adopted

The Council considered Resolution 25-60 to approve payment to Farabee Mechanical, Inc., in the amount
of $78,519.38, for repairs to the Nordberg and Fairbanks Morse engine generators at the Electric
Department.

Motion by Fitzsimmons, supported by Sheehan, to approve Resolution 25-60 approving payment to
Farabee Mechanical, Inc. for repairs made to the Nordberg and Fairbanks Morse Engine Generators at
the Electric Department.

Yeas: Fitzsimmons, Sheehan, VanSlambrouck, Johnston, Barnes

2|Page



City of Portland
City Council Minutes — September 2, 2025

Nays: None
Adopted

The Council considered Resolution 25-61 to approve a Contracted Services Agreement with Dorsey
College to provide tuition discounts for Portland Ambulance employees.

Motion by VanSlambrouck, supported by Johnston, to approve Resolution 25-61 approving a Contracted
Services Agreement with Dorsey College to provide tuition discounts for Portland Ambulance employees.
Yeas: VanSlambrouck, Johnston, Fitzsimmons, Sheehan, Barnes
Nays: None
Adopted

Motion by Johnston, supported by Sheehan, to approve the Consent Agenda which includes the Minutes
and Synopsis from the Regular City and the Closed Session Council Meeting held on August 18, 2025,
payment of invoices in the amount of $339,044.44 and payroll in the amount of $175,480.90 for a total of
$514,525.34. Purchase orders to Trojan Technologies in the amount of $5,986.45 for UV Light Kits for the
Wastewater Treatment Plant and Joint Michigan Apprentice Program in the amount of $6,000.00 for tuition
fees for Kyle Enz were also included.

Yeas: Johnston, Sheehan, VanSlambrouck, Fitzsimmons, Barnes

Nays: None

Adopted

Under City Manager Comments, Mayor Barnes initiated’a“discussion about recent safety concerns,
referencing the recent school shooting in Minneapolis. €ity Manager Dymczyk expressed sadness about
the situation and noted that the city is reviewing its emergéncy response protocols. He mentioned having
attended a two-day training on mass casualty incidents, where he heard from mayors and administrators
who had dealt with similar situations, including officials’from Dayton and Orlando. He noted the importance
of supporting first responders and improving_safety_measures, including the glass enhancement at City
Hall. The City Manager acknowledged thestragic,nature of such events and the administrative challenges
that follow, emphasizing the need to develop contingency plans.

Mayor Barnes expressed appreciation for the Police Chief's work and highlighted the importance of school
safety. He mentioned ongoing discussions about improvements to the police department facilities, including
evidence storage, interview rooms, and addressing plumbing issues.

Under Council Member Comments, Mayor Pro-Tem VanSlambrouck announced that the VFW would be
starting their meal season with Mexican Night on Friday, September 5, 2025, from 5-7 PM. He also
highlighted that September is Suicide Awareness Month, and on September 12, 2025, the VFW's burger
night would donate all proceeds to suicide prevention efforts in the community and schools, addressing
concerns about youth suicide.

Mayor Barnes mentioned that the suicide hotline number is 988, which Council Member Johnston
clarified is a crisis hotline that can assist with various mental health issues, not only suicide prevention.

Council Member Johnston commented on the success of Community Day, noting the great weather and
high attendance. She shared that her daughter was the backup to perform the national anthem at the
vintage baseball game, dressed in 1860s attire and playing a period-appropriate horn despite finding it
challenging to learn.

Motion by Johnston, supported by Sheehan, to adjourn the regular meeting.
Yeas: Johnston, Sheehan, VanSlambrouck, Fitzsimmons, Barnes

Nays: None

3|Page



City of Portland
City Council Minutes — September 2, 2025

Adopted
Meeting adjourned at 7:38 P.M.

Respectfully submitted,

James E. Barnes, Mayor

Monique I. Miller, City Clerk

4|Page



City of Portland
Synopsis of the Minutes of the September 2, 2025, City Council Meeting
In the City Council Chambers at City Hall
259 Kent St., Portland, Ml 48875

The City Council meeting was called to order by Mayor Barnes at 7:00 P.M.

Present - Mayor Barnes, Mayor Pro-Tem VanSlambrouck, Council Members Fitzsimmons, Johnston, and
Sheehan; City Manager Dymczyk; City Clerk Miller; DDA Director ConnerWellman; Police Chief Thomas
Presentation - DDA Director ConnerWellman presented the report on downtown activities.

Resolution 25-57 approving, authorizing, and directing the Mayor to sign an Agreement for Professional
Assessing Services with Kara Dougherty.

All in favor. Approved.

Resolution 25-58 approving the second of two payments for the interconnect fee for the Grant Street
Substation Project.

All in favor. Approved.

Resolution 25-59 approving the purchase of a Viper Recloser and associated equipment for the Grant
Street Substation Project for the Electric Department.

All in favor. Approved.

Resolution 25-60 approving payment to Farabee Mechanical, Inc. for repairs made to the Nordberg and
Fairbanks Morse Engine Generators at the Electric Department.

All in favor. Approved.

Resolution 25-61 approving a Contracted Services Agreement with Dorsey College to provide tuition
discounts for Portland Ambulance employees.

All in favor. Approved.

Approval of the Consent Agenda.

All in favor. Adopted.

Adjournment at 7:38 P.M.

All in favor. Adopted.

A copy of the approved Minutes is available upon/iequest at City Hall, 259 Kent Street.

Monique I. Miller, City Clerk



Date: 09/11/25

CITY OF PORTLAND INVOICE REGISTER

VENDOR NAME VENDOR DESCRIPTION

STEVE WILL MISC ENERGY OPTZ PROGRAM REFUND - ELECTRIC
KARA DOUGHERTY 02767 ASSESSING SERVICES 1ST HALF OF SEPT 2025
CULLIGAN 02130 WATER X4 CITY HALL -GEN

PURITY CYLINDER GASES, INC. 00380 OCYGEN HAZ MAT - AMBULANCE

UNITED RENTALS 02947 PORTABLE TOILET DELIVERY- PARKS
UNITED RENTALS 02947 PORTABLE TOILET DELIVERY- PARKS
HOMETOWN SPORTS, INC. 01326 SHIRTS FOR SUMMER TENNIS - REC

ALT PRINTING CO. 02712 SHIRTS FLAG FOOTBALL/SOCCER -
HOMETOWN SPORTS, INC. 01326 SUMMER TENNIS SHIRTS - REC

CULLIGAN 02130 WATER X2 - PARKS, CEM

USA BLUEBOOK 01850 HACH DPD 10ML - WATER

FAMILY FARM & HOME 01972 GRASS SEED, STRAW BALES - WW

FAMILY FARM & HOME 01972 SUPPLIES - WW

GRAINGER, INC. 00172 CARGO CARRIER - WW

PLEUNE SERVICE COMPANY INC. 00741 ACC UNIT ON THE ROOF - CITY HALL
LEXIPOL 02757 POLICEONE ACADEMY ANNUAL FEE - POLICE
FOREMOST PROMOTIONS MISC BADGE STICKERS - POLICE

STAR THOMAS 01654 PURCHASE REIM - POLICE

MORRIE'S GRAND LEDGE FORD 02961 OIL CHANGE, WARRANTY WORK - POLICE
GALL'S LLC 00159 SHIRTS - POLICE

GALL'S LLC 00159 SHIRT - POLICE

GALL'S LLC 00159 SHIRT - POLICE

CULLIGAN 02130 WATER X1 - WW

KENNEDY INDUSTRIES, INC. 02548 ANNUAL DUMP MAINT & INSPECT - WW
JOINT APPRENTICESHIP & TRAIN TRUST02503 TUITION FOR K ENZ - ELECTRIC APP CONSENT AGENDZ
FARABEE MECHANICAL, INC. 00148 DIAG AND REPAIRS - ELECTRIC, APP RES 25-60
VERIZON WIRELESS 00470 PHONE DATA - VAR DEPTS

MENARDS 00260 SIGNS, CEMENT, AND SUPPLIES - PARKS,
MHR BILLING 01780 AUG 2025 BILLING - AMB

GRANGER 00175 STREET SWEEPING - MAJ STS

MIDWEST DIAL TONE LLC 02813 MONTHLY PHONE BILLING - GEN

Page:

AMOUNT

25.
1,679.
30.
156.
90.
90.
1,280.
1,022.
228.
l6.
104.
61.
86.
374.
2,358.
300.
312.
290.
86.
103.
144.
60.
.00
4,000.
6,000.
78,519.
1,134.
197.
3,175.
436.
999.

00
75
00
95
00
00
00
00
00
00
49
97
95
48
70
00
89
63
99
11
71
88

00
00
38
17
09
00
17
62



Date: 09/11/25

CITY OF PORTLAND INVOICE REGISTER

VENDOR NAME VENDOR DESCRIPTION

VITAL RECORDS CONTROL 02933 DOCUMENT SHREDDING-GEN

KEUSCH TIRE & AUTO 00228 TIRES FOR MOWER - PARKS, CEM
LANSING SANITARY SUPPLY 02485 SUPPLIES - PARKS

J H OIL COMPANY 02887 GAS TANK REFILL - PARKS, CEM
GRANGER 00175 REFUSE- POLICE, COM PROMO

GRANGER 00175 REFUSE - ELECTRIC

CONSUMERS ENERGY 00095 GAS SERVICE - ELECTRIC

CONSUMERS ENERGY 00095 GENERATION CONNECT OP AGREE PYMT #2 - ELECTRIC
CBIZ BENEFITS & INSURANCE SERVICES02426 ACTUARIAL VALUATON & GASB NO 75 - VAR DEPTS
PLB PLANNING GROUP LLC 02504 CONSULTATION - CODE

FERGUSON WATERWORKS 02558 COMP COUP - WATER

FERGUSON WATERWORKS 02558 BRASS FITTING - WATER

FERGUSON WATERWORKS 02558 PARTS - WATER

CONSTRUCTION ASSOC OF MICHIGAN MISC MIOSHA TRAINING - ELECTRIC, GEN
FAMILY FARM & HOME 01972 TAPE - WATER

FAMILY FARM & HOME 01972 SUPPLIES - MAJ STS

DORNBOS SIGN, INC. 00067 SUPPLIES - MAJ STS

DORNBOS SIGN, INC. 00067 SUPPLIES - MAJ STS

BADGER METER INC. 02247 ORION CELLULAR LTE SVC - WATER

PAMA 01370 40% & 100% CONT TO PAMA - COM PROMO
COOK BROS EXCAVATING 00101 SERVICE LINE REPLACEMENT - WATER
COOK BROS EXCAVATING 00101 SERVICE LINE REPLACEMENT - WATER
COOK BROS EXCAVATING 00101 SAW CUTTING SEWER REPLACEMENT - WW APP CONS AGE
TROJAN TECHNOLOGIES 02175 RIBBON CONNECTOR - WW

TROJAN TECHNOLOGIES 02175 UV TERMICATION BOARD, RELAY - WW
CULLIGAN 02130 COOLER RENTAL - WW

FAMILY FARM & HOME 01972 SUPPLIES - WW

FAMILY FARM & HOME 01972 BATTERY, SUPPLIES - WW

BAILEY VAN HOUTEN 02197 TENNIS INSTRUCTOR - REC

JARED SCHRAUBEN 02596 TENNIS INSTRUCTOR - REC

REBECCA REFFITT 02904 TENNIS INSTRUCTOR - REC

Page:

AMOUNT

142,
Sy

41
94

105.
493.
102.
102.
868.
500.
623.
400.

153

105.
499.
260.

12.

75.

45.

43.
421.
750.
175.
972.
625.
385.
148.

15.

35.
294.
920.
376.
224.

.47
.64
30
35
53
53
48
00
30
00
.28
58
99
00
99
98
80
50
96
00
00
50
00
16
65
00
95
73
00
00
00



Date: 09/11/25

CITY OF PORTLAND INVOICE REGISTER

VENDOR NAME VENDOR DESCRIPTION

BLAKE GUY 02381 TENNIS INSTRUCTOR - REC

JACE CROSS 02828 TENNIS INSTRUCTOR - REC

CALVIN SCHRAUBEN 02905 TENNIS INSTRUCTOR - REC

CHELSEA GEIGER 02910 TENNIS INSTRUCTOR - REC

GAVIN BECKETT 02962 TENNIS INSTRUCTOR - REC

KATE BRUSE 02963 TENNIS INSTRUCTOR - REC

MAX WELLER 02964 TENNIS INSTRUCTOR - REC

CAMDEN CALKINS 02965 TENNIS INSTRUCTOR - REC

FLEIS & VANDENBRINK 00153 DIVINE HWY BRIDGE ENG SVC - MAJ STS
HYDROCORP 02340 INSPECTION & REPORT - WTR APP RES 25-51
GRANGER 00175 REFUSE - MP, PARKS, CEM

GRANGER 00175 REFUSE - WW

ANTHONY SMITH 02449 REIMB FOR CDL EXP -WW

UTILITY CONSULTING GROUP, LLC 00465 CALC PCA FACTOR - ELECTRIC

STAPLES 00426 VAR SUPPLIES/PURCHASES - VAR DEPTS
UM HEALTH-SPARROW OCCUPATIONAL HLT00340 PHYSICAL L HYZER - AMB

BOUND TREE MEDICAL LLC. 01543 MEDICAL SUPPLIES - AMB

APPLIED INNOVATION 02493 PRINTER INVOICE - VARIOUS DEPTS
HOMEWORKS TRI-COUNTY ELECTRIC 02092 FIBER COST - VAR DEPTS

BROOKLYN HEINICKE 02911 TENNIS INSTRUCTOR - REC

FAMILY FARM & HOME 01972 SUPPLIES - PARKS

BRYAN SCHEURER 00600 OFFICIAL - REC

BRIAN RUSSELL 00593 OFFICIAL - REC

JERRYD SCHEURER 02785 OFFICIAL - REC

ISABEL HONSOWITZ 02896 OFFICIAL - REC

GRACE ROCKEY 02968 OFFICIAL - REC

SUE BLEMASTER MISC LABOR DAY BRIDGE WALK REFRESHMENTS - PARKS
FERGUSON WATERWORKS 02558 PARTS/SUPPLIES - WATER

ELHORN ENGINEERING 00139 EL CHLOR CARBOY - WATER

ADVANCED PAVEMENT MARKING 02377 PLAZA SEWER PROJ PVMT MARKINGS - MAJ STS

SELBY LAWN CARE 02736

MOWING - ELECTRIC

Page:

AMOUNT

308.
630.
518.
147.
162.
97.
91.
143.
30,888.
632.
343.
180.
96.
225.
295.
273.
406.
203.
1,110.
238.
45.
270.
180.
36.
36.
48.
.21
995.
818.
3,233.
840.

24

00
00
00
00
50
50
00
00
02
00
98
81
90
00
85
00
05
76
19
00
43
00
00
00
00
00

49
00
70
00



Date: 09/11/25

CITY OF PORTLAND INVOICE REGISTER

VENDOR NAME VENDOR DESCRIPTION

POWER LINE SUPPLY COMPANY 00389 LIFELINE KIT, LEG LEVELER - ELECTRIC

NEWKIRK ELECTRIC ASSOCIATES 00331 GRANT ST SUB STATION - ELECTRIC APP RES 24-88
FLEIS & VANDENBRINK 00153 KENT ST IMPROV ENGINEERING SVC - MAJ STS

FLEIS & VANDENBRINK 00153 GEN ENGINEERING SVC - GEN

MAAG TRANSPORT, INC 02924 CLEAR BRUSH FROM SEWER - WW APP CONS AGENDA 8-¢
BABBITT CONSULTING 02936 ADULT SOFTBALL TROPHIES - REC

POWER LINE SUPPLY COMPANY 00389 VOLTAGE DETECTOR - ELECTRIC

WESTPHALTA MILLING CO. 00480 ATHLETIC MARKING CHALK - REC

STATE OF MICHIGAN 02577 BACTI SAMPLES - WATER

FAMILY FARM & HOME 01972 PEX STICK BLUE - WATER

CULLIGAN 02130 WATER X3 CITY HALL - GEN

TOM'S FOOD CENTER 00452 VAR SUPPLIES/PURCHASES - VAR DEPTS

GRAINGER, INC. 00172 SPOTLIGHT - WW

GRAINGER, INC. 00172 TAPE, HAND SEAMER - WW

GRAINGER, INC. 00172 SAFETY SUPPLIES - ELECTRIC

PLEUNE SERVICE COMPANY INC. 00741 OIL FILTER AND INSTALL - ELECTRIC APP CONS AGED
VERDANTAS MICHIGAN LLC 02967 GRANT ST SUB DIST CIRCUIT EXITS - ELECTRIC APP
DOUGLAS SCHMUCK MISC OVERPAYMENT FOR AMB INS - AMB

Total:

Page:

AMOUNT
4,499.00
214,364.61
501.00
552.50
5,000.00
100.00
380.00
69.00
96.00
4.49
23.00
1,237.43
393.98
142.02
476.69
19,098.56
2,963.75
120.00

$568,786.02



BI-WEEKLY

WAGE REPORT

September 15, 2025

GROSS EARNINGS

GROSS EARNINGS

SOCIAL SECURITY&
FRINGE BENEFITS

SOCIAL SECURITY &
FRINGE BENEFITS

TOTAL CURRENT

GRAND TOTAL

DEPARTMENT CURRENT PAY YEAR-TO-DATE CURRENT PAY YEAR-TO-DATE PAYROLL YEAR-TO-DATE
GENERAL ADMIN. 11,909.13 72,353.30 2,435.43 20,316.68 14,344.56 92,669.98
ASSESSOR - - - -

CEMETERY 5,320.63 35,399.55 539.66 10,801.13 5,860.29 46,200.68
POLICE 18,208.18 119,411.32 4,185.17 32,445.05 22,393.35 151,856.37
CODE ENFORCEMENT 37.11 134.27 2.84 10.30 39.95 144.57
PARKS 4,318.89 32,300.30 425.32 4,808.55 4,744.21 37,108.85
INCOME TAX 2,326.67 15,215.64 833.80 5,732.66 3,160.47 20,948.30
MAJOR STREETS 3,301.05 22,627.54 948.75 6,701.90 4,249.80 29,329.44
LOCAL STREETS 3,768.24 30,944.77 680.79 11,253.98 4,449.03 42,198.75
RECREATION 1,408.01 14,094.02 129.25 1,995.62 1,537.26 16,089.64
AMBULANCE 29,930.38 175,474.90 5,585.66 35,152.49 35,516.04 210,627.39
DDA 2,682.96 17,757.26 387.63 3,146.00 3,070.59 20,903.26
ELECTRIC 28,130.93 168,145.25 4,924.48 53,557.63 33,055.41 221,702.88
WASTEWATER 10,664.18 64,001.36 1,920.73 15,622.45 12,584.91 79,623.81
WATER 7,148.47 43,994.32 1,916.83 17,004.69 9,065.30 60,999.01
MOTOR POOL 1,115.37 4,868.44 239.80 1,383.35 1,355.17 6,251.79
TOTALS: 130,270.20 816,722.24 25,156.14 219,932.48 155,426.34 1,036,654.72




BI-WEEKLY CASH BALANCE ANALYSIS
AS OF 09/10/2025
MEETING DATE 09/15/2025

Beginning Cash Ending
Balance Total Total Balance Time Balance

Fund Description 08/28/2025 Cash in Cash out 09/10/2025 Certificates 09/10/2025
101 GENERAL FUND 1,854,818.17 269,631.18 (131,660.81) 1,992,788.54 243,580.00 2,236,368.54
105 INCOME TAX FUND 390,208.03 33,532.66 (30,140.95) 393,599.74 10,461.00 404,060.74
150 CEMETERY PERPETUAL CARE FUND 73,482.51 59.25 (34.25) 73,507.51 73,507.51
202 MAIJOR STREETS FUND 343,499.26 97,720.79 (10,918.07) 430,301.98 430,301.98
203 LOCAL STREETS FUND 90,352.07 27,425.64 (11,748.11) 106,029.60 106,029.60
208 RECREATION FUND 23,696.50 8,888.01 (9,241.77) 23,342.74 23,342.74
210 AMBULANCE FUND 217,622.47 57,449.20 (88,921.54) 186,150.13 186,150.13

245 MSHDA LOFT FUND - - - - -
248 DDA FUND 580,425.52 3,743.36 (16,121.74) 568,047.14 568,047.14
404 CAPITAL IMPROVEMENT-RED MILL PAVILION 3,362.25 - - 3,362.25 3,362.25
405 WELLHEAD IMPROVEMENT FUND (2,020.95) - - (2,020.95) (2,020.95)

406 CAPITAL IMPROVEMENT FUND-STREET PROJECT - - - - -
520 REFUSE SERVICE FUND 16,335.24 3,071.93 (229.74) 19,177.43 19,177.43
582 ELECTRIC FUND 4,637,771.00 676,008.69 (954,528.82) 4,359,250.87 524,578.00 4,883,828.87
590 WASTEWATER FUND 489,575.12 38,655.10 (47,096.87) 481,133.35 481,133.35
591 WATER FUND 794,393.05 33,357.76 (36,203.76) 791,547.05 431,914.00 1,131,361.68
661 MOTOR POOL FUND 288,941.62 16,571.81 (46,908.59) 258,604.84 258,604.84
703 CURRENT TAX FUND 183,033.06 684,768.70 (222,150.56) 645,651.20 645,651.20
TOTAL - ALL FUNDS 9,985,494.92 1,950,884.08 (1,605,905.58) 10,330,473.42 1,210,533.00 11,448,907.05
ELECTRIC-RESTRICTED CASH 453,086.00 453,086.00
ELECTRIC - MPPA MUNICIPAL TRUST 170,376.44 170,376.44
CUSTOMER DEPOSIT CD 170,000.00 170,000.00
*Customer Deposit Breakdown PERPETUAL CARE CD 130,000.00 130,000.00
Electric 128,000.00 INCOME TAX SAVINGS 2,487,225.78 2,487,225.78
Wastewater 21,000.00 ELECTRIC-PRIN & INT ESCROW 52,649.42 52,649.42
ELECTRIC- GOLT BOND RESERVE 23 56,214.90 56,214.90
Water 21,000.00 WASTEWATER DEBT ESCROW 337,040.82 337,040.82
170,000.00 WASTEWATER REPAIR ESCROW 447,188.31 447,188.31
- WASTEWATER 2022 BOND RESERVE 334,614.29 334,614.29
DDA-PRIN & INT ESCROW 501.78 501.78
WATER BOND ESCROW 92,135.68 92,135.68

16,179,940.47
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AGREEMENT

This Agreement entered into as of the day of June, 2025 by and between the City of
Portland, Michigan, hereinafter referred to as the "Employer" or the "City," and the Police
Officers Labor Council, Portland Police Department Division, hereinafter referred to as the
"Union."

PURPOSE AND INTENT

It is the intent and purpose of this Agreement to assure sound and mutually beneficial working
and economic relationships between the parties hereto, to provide an orderly and peaceful means
of resolving any misunderstandings or differences which may arise, and set forth herein the
Agreement between the parties concerning rates of pay, wages, hours of employment, and other
conditions of employment.

The parties recognize that the interest of the community and the job security of the employees
depend upon the City's success in establishing a proper service to the community. To these ends,
the City and the Union encourage to the fullest degree, friendly and cooperative relationships
between the respective representatives at all levels and among all employees.

ARTICLE 1. RECOGNITION

Section 1. Collective Bargaining Unit. The City hereby agrees to recognize the Union as the
exclusive collective bargaining representative as defined in Public Act 379 of the Public Acts of
the State of Michigan of 1965, as amended, for the employees of the City included in the
following collective bargaining unit:

All full time employees of the City of Portland classified as patrolman and sergeant, BUT
EXCLUDING all part-time or temporary employees, dispatchers, the Chief of Police, all
Supervisors, and all other employees.

ARTICLE 2. REPRESENTATION

Section 1. Collective Bargaining Committee. The City agrees to recognize a collective
bargaining committee of the Union comprised of not more than two (2) employee
representatives. Members of the collective bargaining committee shall act in a representative
capacity for the purpose of processing grievances for members of the collective bargaining unit
as provided in the Grievance Procedure. Members of the collective bargaining committee shall
also meet with City Officials for the purpose of negotiating modifications to this Agreement. The
Union shall furnish the City in writing the names of its collective bargaining committee members
before they shall be recognized.

ARTICLE 3. DUES AND VOLUNTARY ASSOCIATION

The Employer hereby agrees to deduct dues, and/or initiation fees of the individual employee to
the Union to the extent and as authorized by the laws of the State of Michigan and by such
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employee upon the following terms and conditions:

a) Each employee who desires to have such dues, assessments and/or initiation fees
deducted from his earnings shall execute the Employer’s “Union’s Membership and
Union Dues Check-Off” form. (Appendix C).

b) During the life of this Agreement the Employer shall place such deduction or deductions
in effect at the first pay period following receipt of same and continue same unless or
until revoked in writing by the employee.

c) The Employer shall transmit such deduction, together with a list of employees paying
same, to the Treasurer of the Union, designated in writing by the Union, and shall do so
as soon as possible after the 5 day of the following month.

Employees covered by this Agreement at the time it becomes effective may be members in good
standing in the Union or elect not to be.

All new employees may, choose to become members of the Union, either directly or through
payroll deduction provisions set forth above. Fees shall be solely determined as provided by the
Union’s Constitution and Bylaws.

It is further agreed between the parties that in no way shall the Employer be liable for
uncollected fees or dues from employees not authorizing a payroll deduction for said fees or
dues.

The Union shall indemnify and save the Employer harmless against any claims, demands, suits,
and other forms of liability that may arise by reason of its compliance with the provisions of this
Article.

ARTICLE 4. MANAGEMENT RIGHTS

Section 1. Rights. The City, on its own behalf and on behalf of its electors, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State of Michigan and of
the United States, the City Charter, the Portland Code, and any modifications made thereto, and
any resolutions passed by the City elected officials. Further, all rights which ordinarily vest in
and are exercised by employers except such as are specifically relinquished herein are reserved
to and remain vested in the City, including but not limited to the right to: (a) manage its affairs
efficiently and economically, including the determination of quantity and quality of services to
be rendered, the control of materials, tools, and equipment to be used, and the discontinuance of
any services, material, or methods of operation; (b) introduce new equipment, methods,
machinery, or processes, change or eliminate existing equipment and institute technological
changes, decide on materials, supplies, equipment and tools to be purchased; (c) subcontract or
purchase any or all work, processes, or services, or the construction of new facilities or the
improvement of existing facilities; (d) determine the number, location, and type of facilities and
installations; (e) determine the size of the work force and increase or decrease its size; (f) hire,
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assign, and layoff employees; (g) reduce the workweek or the workday or effect reductions in
hours worked by combining layoffs and reductions in workweek or workday; (h) direct the work
force, assign work, and determine the number of employees assigned to operations; (i) establish,
change, combine, or discontinue job classifications and prescribe and assign job duties, content,
and classification, and to establish wage rates for any new or changed classification; (j)
determine lunch, rest periods, and cleanup times, the starting and quitting time, and the number
of hours to be worked; (k) establish work schedules; (1) discipline and discharge employees for
just cause; (m) adopt, revise, and enforce working rules and carry out cost and general
improvement programs; however, no rule or regulation shall be adopted thereafter without notice
to the Union, and its reasonableness may be subject to the Grievance Procedure; (n) transfer,
promote, and demote employees from one classification, department, or shift to another; (o)
select employees for promotion or transfer to supervisory or other positions and to determine the
qualifications and competency of employees to perform available work; (p) permit municipal
employees other than police department employees to perform bargaining unit work when in the
opinion of management this is necessary for the conduct of municipal services and is determined
to be an emergency.

ARTICLE 5. GRIEVANCE PROCEDURE

Section 1. Definition of Grievance. For the purpose of this Agreement, a grievance is any
dispute between the Union and the Employer or between the employees covered by this
Agreement and the Employer with respect to or concerning the interpretation or application of
this Agreement or any terms or provisions of the rules and regulations of the police department
or the Employer, consistent with Section 8.0.

Section 2. Grievance Procedure. All grievances shall be processed in the following manner:

A. Verbal procedure. If an employee has a complaint, he shall, within five (5) days of
the occurrence which gave rise to the grievance or the employee's first awareness of
the situation thereof, discuss it with the Chiet of Police with the object of resolving
the matter informally. The employee may have a representative of the collective
bargaining committee present, if desired.

B. Written Procedure.

Step I. Grievances shall be presented by the aggrieved employee or Union
representative promptly, and in all cases, no later than five (5) days after the verbal
procedure of the incident which gave rise to the grievance or five (5) days from the
time the employee or Union representative should reasonably have known he had
grounds for a grievance. The written grievance shall name the employee(s) involved,
state the facts giving rise to the grievance, identify all provisions of this Agreement
alleged to have been violated by appropriate reference and state the contention of the
employee or Union with respect to those provisions, indicate the relief requested, and
be signed by the employee affected. The grievance shall first be presented to the
Chief of Police. The Chief of Police shall give his answer within five (5) days after
receipt of the grievance.



Step I1. If the grievance is not satisfactorily resolved at Step I, it may be appealed by
submitting the grievance to the City Manager within five (5) days following receipt of
the employer's answer in Step . Within ten (10) days after the grievance has been
appealed, a meeting shall be held between representatives of the Employer and the
Union.

The Employer representative shall be the City Manager. The Union representatives shall be the
collective bargaining committee. Either party may have non-employee representatives present, if
desired. If the meeting cannot be held within the ten (10) day period, it shall be scheduled for a
date mutually convenient to the parties. The Employer shall place its written answer on the
grievance and return it to the collective bargaining committee within ten (10) days after the
meeting.

Section 3. Grievance Resolution. All grievances which are satisfactorily resolved at the first
(Ist) or second (2nd) step of the Grievance Procedure, if the grievance has economic
implications, must be approved in writing by the City Council at its next regularly scheduled
monthly meeting before they are binding on the City. The City agrees to act on any such
grievance resolutions at the first regularly scheduled monthly meeting following the answer at
the respective step. The time limits set forth in Steps I and 11 of the Grievance Procedure shall be
stayed during the period in which such grievance resolutions are referred to the City Council
under this section.

Section 4. Time Limitations. The time limits established in the Grievance Procedure shall be
followed by the parties. If the Union fails to present a grievance in time or to advance it to the
next step in a timely manner, it shall be considered to be withdrawn. If the time procedure is not
followed by the City, the grievance shall automatically advance to the next step, excluding
arbitration. The time limits established in the Grievance Procedure may be extended by mutual
agreement, provided the extension is reduced to writing and the period of the extension is
specified.

Section_5. Time Computation. Saturdays, Sundays, and holidays recognized by this
Agreement shall not be counted under the time procedures established in the Grievance
Procedure.

Section_6. Arbitration Request. The Union may request arbitration of any unresolved
grievance by giving written notice of its intent to arbitrate within ten (10) days following receipt
of the City's disposition in Step II of the Grievance Procedure. The time limits for a request for
arbitration may be extended by mutual agreement. If written notice of intent to arbitrate is not
given timely to the City, the grievance shall be considered settled on the basis of the City's last
disposition.

Section 7. Selection of Arbitrator. If a timely request for arbitration is filed by the Union, the
parties to this Agreement shall select by mutual agreement one (1) arbitrator who shall decide the
matter. If the parties are unable to agree upon an arbitrator, the arbitrator shall be selected by
each parties alternately striking a name from a panel of arbitrators submitted by the Federal
Mediation and Conciliation Service. The Union shall strike first. The remaining name shall
serve as the arbitrator, whose fees and expenses shall be shared equally by the union and the
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City. Each party shall pay the expenses, wages, and any other compensation of its own witnesses
and representatives.

Section 8. Arbitrator's Powers. The arbitrator's powers shall be limited to the application and
interpretation of this Agreement as written, and he shall be governed at all times wholly by the
terms of this Agreement. The arbitrator shall have no power or authority to alter or modify this
Agreement in any respect, directly or indirectly, or any authority to hear or determine any
dispute involving the exercise of any of the City's inherent rights not specifically limited by the
express terms of this Agreement. Further, the arbitrator shall not be empowered to consider any
question or matter outside this Agreement, pass upon the propriety of written warnings
administered to employees covered by this Agreement, set any wage rate, or specify the terms of
a new Agreement. If the issue of arbitrability is raised, the arbitrator shall only decide the merits
of the grievance if arbitrability is affirmatively decided. The arbitrator's decision shall be final
and binding upon the Union, the City and employees in the bargaining unit, provided, however,
that either party may have its legal remedies if the arbitrator exceeds his jurisdiction as provided
in this Agreement. Any award of the arbitrator shall not be retroactive any earlier than the time
the grievance was first submitted in writing.

Section 9. Discipline. When imposing discipline, the Employer will not take into account any

prior infractions which occurred more than four (4) years prior to the incident giving rise to the
current discipline.

ARTICLE 6. PUBLIC SECURITY

Section 1. No_Strike. The Union recognizes that strikes or work stoppages are illegal and
contrary to public policy in Michigan and that strikes or work stoppages are detrimental to the
public safety and welfare. The Union, therefore, agrees there shall be no interruption of the
services performed by the employees covered by this Agreement for any cause whatsoever, nor
shall they absent themselves from their work, stop work, or abstain, in whole or in part, from the
full, faithful, and proper performance of the duties of their employment, or picket the Employer's
premises.

Section 2. The Union further agrees there shall be no strikes, sit-downs, stay-ins, stoppages of
work, or any acts that interfere in any manner or to any degree with the services of the City. The
occurrence of any such acts or actions prohibited in this Section by the Union shall be deemed a
violation of this Agreement. Any employee who commits any of the acts prohibited in this
section shall be subject to discharge or other disciplinary action as may be determined by the
Employer.

ARTICLE 7. WORK RULES

Section 1. Rules. The City reserves the right to establish from time to time reasonable rules and
regulations governing the conduct of its employees and to fix and determine penalties for
violations of such rules. The City shall cause such rules, including any deletions or amendments,
to be published and made available to the employees covered by this Agreement. The Union
shall have the right to grieve, within three (3) days of their effective date, the reasonableness of
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any new work rule established by the Employer.
ARTICLE 8. SENIORITY

Section_1. Seniority Definition. Seniority shall be defined as the length of the employee's
continuous service with the Portland Police Department commencing from his last date of hire.
The application of seniority shall be limited to the preferences specifically recited in this
Agreement.

Section_2. Probationary Period. All new employees shall be considered probationary
employees for a period of twelve (12) months (plus the time the employee is required in police
training), after which their seniority shall be as of their last date of hire. If the employee is
absent in excess of five (5) working days during this twelve (12) month period, his probationary
shall be extended for a like amount of days. Until an employee has completed the probationary
period, he may be laid off or terminated at the City's discretion without regard to this Agreement
and without recourse to the Grievance and Arbitration Procedure. Any time after six (6) months
the probationary period may be terminated, at the discretion of the Police Chief, if, in the Police
Chief’s estimation, the employee displays an adequate ability to perform his/her duties.

Section 3. Seniority Lists. The Employer shall maintain a roster of employees arranged
according to seniority showing name and seniority date. An up-to-date copy of the seniority list
shall be furnished to the Union every six (6) months upon request.

Section 4. Loss of Seniority. Any employee shall lose his seniority and his employment
relationship with the City for any of the following reasons:

A. He resigns or quits;
B. He is discharged or terminated;
C. He retires;

D. He has been laid off for a period of time equal to his seniority at the time of his layoff
or twelve (12) months, whichever is less;

E. He fails to return to work at the specified time upon expiration of a leave of absence,
vacation, recall from layoff or disciplinary suspension, unless otherwise excused;

F. He is absent from work for three (3) consecutive working days without prior notice to
the Chief of Police, unless a satisfactory reason for such absence is given;

G. He is convicted of a felony or misdemeanor punishable by one (1) year or more
imprisonment;

H. He is declared mentally incompetent by a Probate Court;

I. He makes a false statement on his employment application, on an application for
leave of absence, or any other official police report, or provides false or misleading
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information during an internal investigation.

J. He has received settlement for total disability or the employee receives Social
Security benefits because the employee has been deemed disabled.

ARTICLE 9. LAYOFF AND RECALL

Section 1. Layoffs. All reductions in the work force shall be accomplished in the following
manner:

A. No permanent or probationary employee shall be laid off from his position in the
Police Department while any temporary or irregular employees are serving the same
position in that department.

B. The first employee to be laid off shall be the employee with the least seniority in the
rank or classification affected, provided, however. that the remaining senior
employees have the experience, necessary training, and ability to perform the
required work. Further layoffs from the affected rank or classification shall be
accomplished by the inverse order of seniority, provided, however, the remaining
senior employees have the experience, necessary training, and ability to perform the
required work.

C. Upon being laid off from his rank or classification, an employee who so requests
within three (3) days of the notification of layoft shall, in licu of layoff, be demoted to
the next lower rank of classification in the Department, provided, however, he has
greater seniority than the employee he is to replace and for which he has the
necessary training, experience, and the ability to perform the required work.

D. Employees who are demoted in lieu of layoff shall initially be paid the same salary
step in the range for the lower position to which he has been demoted.

E. Employees who are laid off or who are demoted in lieu of layoff shall be recalled to
their former rank or classification in order of their seniority when the work force is to
be increased, provided, however, that the employee has not lost his seniority.

Section 2. Notification and Eligibility Lists. Employees to be laid off indefinitely shall be
given at least fourteen (14) calendar days' prior notice. Employees demoted in lieu of layoff
shall have their names placed on preferred eligibility lists in order of seniority for each class
from which displaced within the Department. Employees laid off shall have their names placed
on preferred eligibility lists in order of seniority for each class from which displaced. Names
shall remain on the lists for twelve (12) months or the length of total continuous service in the
Police Department, whichever is less, unless removed as provided below. Employees shall be
recalled from layoff or shall be restored to positions from which demoted in the Police
Department before any other persons are selected for employment or promotion in those classes.

Section 3. Recall and Restoration to Positions. Employees to be recalled from layoff shall be
given a minimum of seven (7) calendar days to respond after notice has been sent by certified
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mail to their last known address. Employees who decline recall or who, in the absence of
extenuating circumstances, fail to respond as directed within the time allowed shall be presumed
to have resigned, and their names shall be removed from seniority and preferred eligibility lists.
Employees to be restored to positions from which they had been demoted in lieu of layoff shall
be given three (3) calendar days in which to accept. Names of those who decline shall be
removed from the pertinent preferred eligibility lists.

ARTICLE 10. LEAVES OF ABSENCE

Section 1. Sick Leave. Recently enacted PA 2 of 2025 (“Act”) requires that all employees,
including full-time, part-time, seasonal, and temporary workers, not already receiving or
accruing paid sick time are eligible to accrue paid sick time under certain terms and conditions.
Employers may provide greater sick time benefits by policy, manual or collective bargaining
agreement, than is required under the Act.

Employees covered by this Agreement shall earn and be granted sick leave of absence with pay
under the following conditions and qualifications:

A. Sick leave accumulates at the rate of eight (8) hours for each full month of
service. One (1) day sick leave credits shall be equal to the regularly scheduled hours of
the employee, at the employee’s regular hourly rate of pay.

B. Employees immediately accrue sick leave upon hire at the rate stated in A. Sick
leave will not accumulate during leaves of absence without pay.

C. Unused sick leave will be accumulated to a minimum of three hundred and twenty
(320) hours. For each subsequent year in which the accumulation is greater than the three
hundred and twenty (320) hours, one-half (1/2) of unused sick leave earned for that year,
and is remaining on June 30, will be purchased by the City and the proceeds deposited
into a MERS Health Care Savings Program (HCSP) account for that employee. The
maximum amount the City will purchase to put into the MERS HCSP shall not exceed
forty-eight (48) hours per year per employee. If an employee’s Sick Leave Bank falls
below three hundred twenty (320) hours, no monies shall be put into that employee’s
MERS HCSP account.

D. Employees can use earned sick time for any of the following reasons:
(a) The employee’s mental or physical illness, injury or health condition;
medical diagnosis, care or treatment of the employee’s mental or physical illness,
injury, or health condition; or preventative medical care for the employee.

(b) For the employee’s family member’s mental or physical illness, injury, or
health condition; medical diagnosis, care or treatment of the employee’s family
members’ mental or physical illness, injury or health condition; or preventive
medical care for a family member of the employee.

() If the employee or the employee’s family member is a victim of domestic
violence or sexual assault, for medical care or psychological or other counseling
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F.

for physical or psychological injury or disability; to obtain services from a victim
services organization; to relocate due to domestic violence or sexual assault; to
obtain legal services; or to participate in any civil or criminal proceedings related
to or resulting from the domestic violence or sexual assault.

(d) For meetings at a child’s school or place of care related to the child’s

health or disability, or the effects of domestic violence or sexual assault on the
child.

(e) For the closure of the employee’s place of business by order of a public
official due to a public health emergency; for an employee’s need to care for a
child whose school or place of care has been closed by order of a public official
due to a public health emergency; or when it has been determined by the health
authorities having jurisdiction or by a health care provider that the employee’s or
employee’s family member’s presence in the community would jeopardize the
health of others because of the employee’s or family member’s exposure to a
communicable disease, whether or not the employee or family member has
actually contracted the communicable disease.

For the purposes of this policy, “family member” includes all the following:

(a) Biological, adopted or foster child, stepchild, or legal ward, a child of a
domestic partner, or a child to whom the employee stands in loco parentis.

(b) Biological parent, foster parent, stepparent, or adoptive parent or a legal
guardian of an employee or an employee’s spouse or domestic partner or a person

who stood in loco parentis when the employee was a minor child.

(c) A person to whom the employee is legally married under the laws of any
state or a domestic partner.

(d) A grandparent.
(e) A grandchild.
(H A biological, foster or adopted sibling.

() Any other individual related by blood or affinity whose close association
with the employee is the equivalent of a family relationship.

Employees will not be penalized or retaliated against in any way for requesting or

using accrued paid sick time for the purposes designated above.

G.

Employees must provide notice if the need to use sick time is foreseeable, not to

exceed 7 days before the date the earned sick time is to begin. If the employee’s need for the
earned sick time is not foreseeable, the employee must give notice as soon as practicable. A
Payroll Change and Request form for Paid Sick Time shall be filled out as soon as practicable
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and signed by the employee (when possible) and submitted to the Department Head, or Human
Resource Director, in his/her absence. Earned sick time may be used in I-hour or more
increments. The amount of sick time charged to an employee during any absence shall be equal
to the number of regularly scheduled hours the employee would have worked during such
absence. Sick time will not be allowed in advance of being accrued.

H. For use of earned sick time of more than 3 consecutive days, the City may require
reasonable documentation that the earned sick time has been used for a purpose described in this
policy or under section 4 of the Act. The employee must provide the documentation to the City
not more than 15 days after the City’s request.

L. Only the sick leave record kept by the City Office shall be considered official.
These records may be reviewed by the employee and any question as to the accuracy of this
record shall be subject to the Complaint Procedure. Unless otherwise covered by the Family
Medical Leave Act or other applicable law, all sick leaves must be requested in writing to the
Department Head who will deliver said request to the City Office so that the official record can
be updated.

J. The Employer may request as a condition of any sick leave a medical certificate
setting forth the reasons for the sick leave if there is reason to believe the health and safety of
personnel may be affected or the employee is abusing sick leave benefits. Falsification of the
medical certificate or falsely setting forth the reasons for the absence shall constitute just cause
for dismissal.

K. Sick leave is a benefit for employees to be used in cases of illness. It is not a
benefit to be converted to cash. Employees whose employment status is severed forfeit all
accrued sick leave benefits.

L. After the employee exhausts paid sick leave benefits, then such leave shall be
without accumulation of any fringe benefit predicated on length of service with the Employer.

M. Before an employee absent from his duties for fourteen (14) consecutive days

returns to work, he shall demonstrate to the satisfaction of the Employer s/he is fit to perform
their duties. In the event of a dispute involving an employee's physical ability to perform his job
on his return to work for the Employer from a layoff or leave of absence of any kind and the
Employer is not satisfied with the determination of the treating physician, the Employer may
require a report from a medical doctor of its own choosing and at its own expense.
If the dispute still exists, final resolution binding on both parties shall be a report of a committee,
consisting of three (3) physicians, one of whom shall be selected by the Employer. one by the
employee, and the third by the first two physicians so named. The report shall be in writing to the
Employer and the Union. The cost of this report shall be shared equally by the Employer and the
Union.

N. The City and the Union mutually agree the following procedure will be used for
transferring sick time between members of the Union: 1) The transter of sick time is strictly
voluntary on the part of the employees; 2) The transfer of vacation or personal time is prohibited,;
3) No sick time will be transferred to any sick employee until that employee depletes all sick,
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vacation and personal time; 4) Any employee who elects to transfer sick time must do so in
writing by forwarding a form, provided by the City, to the City Clerk stating how many hours, or
days, they wish to transfer and to whose account the time is to be credited; 5) The rate of pay for
the transferred sick time shall be the rate of pay of the person receiving the sick time; 6)
Employees who elect to transfer sick time must understand that they are, in effect, giving up that
time and it will never be returned to their account and; 7) The City reserves the right, in its sole
discretion, to terminate this procedure at any time if it believes that such termination would be in
the best interest of the City and the Union shall have no recourse of any kind regarding said
termination.

0. For illnesses that extend more than thirty (30) calendar days, an employee may
apply for long-term disability.

P. Fringe benefits will be paid by the City for any leave duration, as long as the
employee is being paid by long-term disability, worker's compensation, and/or accrued leave.

Q. If an employee has accrued sick or vacation leave after the two (2) years when the
long-term disability would have expired, the employee can still use his/her remaining accrued

leave time until it is exhausted.

Section 2. Funeral Leave.

A. An employee shall be granted up to five (5) consecutive calendar days leave to attend
the funeral or attend to personal family matters when the death occurs in the
employee's immediate family. Time off shall be from the date of death through the
day following the funeral. An employee who loses work from his regularly scheduled
hours shall receive his regular straight time rate for such lost time for funeral leave,
e.g. an employee on an eight (8) hour shift will be paid for eight (8) hours of leave
time, an employee who is on a ten (10) hour shift will be paid for ten (10) hours of
leave time, and an employee who is on a twelve (12) hour shift will be paid for twelve
(12) hours of leave time.

Immediate family is defined as spouse, child, parent, brother, sister, brother and
sister-in-law, mother and father-in-law, or other persons in the employee's household
for whom financial care is the employee's principal responsibility.

B. The employee shall be granted two (2) days off with pay to attend the funeral of an
uncle, aunt, niece, nephew, daughter-in-law, son-in-law, grandparent, grandchild,
stepparent, and step-sibling, if the employee is scheduled to work on the day of the
funeral.

In case of death of a fellow employee an employee shall be granted one (1) day off
with pay to act as pallbearer if the employee is scheduled to work on the day of the
funeral.

C. The Employer is to be notified immediately of a death in the family and the extent of
the expected absence.
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Section 3. Military Duty. Employees who are in some branch of the Armed Forces, Reserves,
or the National Guard will be paid the difference between their Reserve Pay and their regular pay
with the Employer when they are on full time active duty in the Reserve, or National Guard,
provided proof of service and pay is submitted. A maximum of two (2) weeks per year is the
limit.

Section 4. Jury Duty Leave. Employees summoned by the court to serve as jurors shall be
given a leave of absence for the period of their jury duty. If an employee serves as juror when he
otherwise would have worked, he shall receive the difference between his regular straight time
rate, exclusive of all premiums, and the amount he receives from the Court. In order to receive
jury duty pay, an employee must: (1) give the Employer advance notice of the time he is to
report for jury duty; (2) give satisfactory evidence he served as a juror at the summons of the
court on the day he claims such pay; and (3) return to work promptly if, after he is summoned by
the Court, he is excused from service.

ARTICLE 11. VACATIONS

Section 1. Vacation Leave Schedule. All employees will be granted vacation in accordance
with the following schedule:

Years Vacation Hours
1 year up to 5 years 80 hours
5 years up to 10 years 120 hours
10 years up to 15 years 160 hours
For those hired prior to September 1 1998
15 plus years | 200 hours

New hires will be afforded forty (40) hours of vacation leave available at completion of Field
Training. At their first anniversary date they will be given an additional forty (40) hours of
vacation leave. Should the employee leave the Department prior to reaching their first year
anniversary date the forty (40) hours initial advance will not be eligible to receive payment for
any unused vacation leave.

Vacation time may be taken in one half (1/2) hour periods, and any lesser amount of actual time
off will be considered as one half (1/2) hour. Employees separated from the City shall be paid at
their normal salary rate for their unused vacation, except employees separated during their
probationary period will not be entitled to vacation pay. Employees hired after September 1,
1998, shall not be entitled to vacation in excess of one hundred and sixty (160) hours.

Section 2. Vacation Pay. Vacation pay shall be computed at the employee's present rate of pay.
Employees are encouraged to take annual vacations. An employee may accumulate up to eighty
(80) hours vacation, provided the employee must take at least forty (40) vacation hours each
year, except in the year of retirement or separation from service. Employees will be paid for all
accumulated vacation hours in excess of eighty (80) hours at their current salary rate in the first
pay period beginning on or after their anniversary date of hire. Such determination will be made
prior to crediting new earned vacation.
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Section 3. Approved Leave of Absence. An approved leave of absence will not be counted as
a break in the employee's service record when determining his vacation allowance under the
progressive vacation plan.

Section 4. Vacation Requests. Vacation may be taken at any time during the course of the year
as long as it conforms with the requirements of the Department. Vacation time should be
requested a minimum of thirty(30) days in advance of the requested time off. Vacation leaves
shall be granted to employees by the Chief or designee at such times as they least interfere with -
the efficient operation of the Department. No single employee will be allowed more than a
maximum of two (2) consecutive calendar weeks off regardless of the number of shifts scheduled
to work unless otherwise approved by the Chief of Police. Vacation requests by overall
department seniority shall be submitted to the Chief of Police from January 1 through January
20th each calendar year. The Chief will act on vacation requests submitted during the January 1st
through January 20th each calendar year by February 1st each year. Seniority will be applied if
two(2) or more employees submit vacation requests simultaneously requesting the same time off.
All requests outside of the 30 day advance notice be granted at the discretion of the Chief of
Police. Vacation requests submitted after January 20th each year will, if approved, be granted on
a first come first serve basis.

Each employee may utilize up to 21 Specified Pass Days, which the employee shall elect,
per calendar year in which they will not be forced or otherwise expected to work. To apply for
use of such Specified Pass Day an employee shall submit a written notice to the Chief of Police
advising they wish to utilize one or more of their 21 days. Such request has to be approved by the
Chief of Police before it can be utilized. Only one employee shall be off or utilizing such
Specified Pass Day at a time. Seniority will be applied if two(2) or more employees submit such
requests simultaneously for the same time off otherwise the days will be on a first come first
serve basis.

Section 5. Termination. Any employee, who terminates his service from the Department for
any reason other than effective discharge for reasons that revoke law enforcement certification,
shall receive a prorated share of vacation time for the year in which his service was terminated.

ARTICLE 12. HOLIDAYS

Section 1. Holidays. The following holidays are designated by the employer: New Years Day,
New Years Eve Day, Easter, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
the day following Thanksgiving Day, Christmas Eve Day, Christmas Day, the officers Birthday,
President’s Day (to be taken the third (3rd) Monday of February), Veterans Day, and Good
Friday.

Section 2. Holiday Credits. The parties agree that, because of scheduling difficulties, the
fourteen (14) holidays (14 x 8 hours =112 hours) will be accumulated as they are earned and paid
in one lump sum check the first paycheck in June of each year or up to 56 hours of it added to
their vacation time and the remainder if any paid to the employee, at the option of the employee.
If an employee is absent on the working day immediately preceding or immediately following,
or the holiday itself, he will not receive vacation credit for the holiday unless his absence is
excused. If an employee terminates his employment, he will not receive vacation credit for
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holidays occurring after the last day worked, even though the holiday may fall within the period
of this projected terminal vacation leave.

Section 3. Scheduling. The regular scheduling of employees of the Department requires that
some employees will be scheduled to work on the above holidays.

Section 4. Holiday Pay. All employees in the bargaining unit shall receive time and one-half (1
1/2) their straight time for each holiday worked. The shift will be considered to be subject to
holiday pay if the commencement of the shift falls within the twenty-four (24) hour period of the
holiday.

Section 5. Receiving Holiday Credit. Within the first year of employment only; on the day of
the holiday, the employee's vacation account will be credited with eight (8) hours vacation day,
and any time after that the employee will be allowed to use the holiday credit as vacation.
Holiday credit cannot be used as vacation days until after the holiday has passed.

ARTICLE 13. HOURS OF WORK AND OVERTIME

Section 1. Work Schedule and Work Period.

The work period shall consist of eighty hours (80) hours over fourteen (14) consecutive days.
An employee's normal workday shall consist of eight (8), ten (10), or twelve (12) consecutive
hours. A day shall be defined as a twenty-four (24) hour period commencing from the start of an
employee's regularly scheduled shift. For the purposes of overtime premium pay, this definition
shall not apply where:

A. An employee’s regular shift is changed at his request;
B. The employee's regular shift is scheduled on a rotation basis;

C. The employee's regular shift has variable starting times provided, however at least
eight (8) hours of off duty time is scheduled between the end of one shift and the start
of another.

Section 2. Work Schedule. The work schedule shall be established by the Employer and, when
practicable, posted one (1) week in advance. The Employer reserves the right to change the
work schedule and the starting and quitting times of any and all shifts when operating conditions
warrant such change. The Employer shall give one (1) week notice prior to any change. The
parties may make a mutually agreed upon, voluntary change within of the seven (7) day period.
Shift swaps with other employees are permitted as long as it’s mutually agreed upon by the
employees, approved by the Chief or designee, and does not create overtime.

The Employer reserves the right to order employees to work based on the needs of the service.
Employees ordered to work shall be identified in inverse order of seniority and paid at the
overtime rate of pay. The requirement to order employees to work in inverse order of seniority
does not apply to special events.
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The employee, with approval of the employer, shall have the right to change his schedule with
thirty (30) days' notice to the Employer to allow his attendance at any specialized training
courses in the field of Law Enforcement or Public Safety.

Employees shall have the right to bid their shift by seniority, with the exception of the rank of
Sergeant who will be assigned at the discretion of the employer. Any employee may request a
shift bid be conducted in November for the months of January through June and in May for the
months of July through December. Employees shall not be forced to work more than eight (8)
consecutive days without a day off.

Sergeants shall be assigned a regular and consistent shift Schedule with a seven (7) day
unchanged shift of working hours and consecutive pass days. A seven (7) day notice will be
given before a change in shifts for Sergeants. Changes of less than seven (7) days may be made
so with mutual agreement of the employee and the Chief of Police.

Section 3. Breaks and Lunch Periods. The employees will be entitled to breaks and a lunch
period in accordance with the City's rules and regulations.

Section 4. Overtime. All employees shall be expected to work reasonable amounts of overtime
upon request. Overtime, other than of an emergency nature, must have prior approval of the
Chief of Police or his designated representative.

Section 5. Overtime Premium.

A. Time and one-half (1-1/2) the employee's straight time regular rate shall be paid for
all hours actually worked in excess of eighty (80) hours in any one work period.

B. Time and one-half (1-1/2) the employee's straight time regular rate shall be paid for
all hours actually worked in excess of eight (8) hours, if the employee is scheduled to
work an eight (8) hour shift, in excess of ten (10) hours if the employee is scheduled
to work a ten (10) hour shift, and in excess of twelve (12) hours, if the employee is
scheduled to work a twelve (12) hour shift in any one day, subject to the definition
stated in Section 1 above.

C. There shall be no pyramiding or duplication of overtime premium pay.

Section 6. Court Time. Employees subpoenaed or directed into court, including Probate Court,
official hearings, or his appearance in civil court on traffic offenses that were caused by an
official act as a police officer shall receive compensation at the rate of time and one-half (1-1/2)
with a minimum of two (2) hours for such appearance. To receive such compensation, the
employee must be on off duty time. Any witness fees or mileage received by the employee shall
be returned to the City.

Section 7. Call Back Pay. Employees called to work at times other than their regular shift shall
receive a minimum of two (2) hours pay at time and one-half (1-1/2) their regular straight time
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rate. The provisions of this Section shall not apply to extension of shift situations.

Section 8. Compensatory Time Off. At the request of any employee eligible for overtime pay,
the employee may request that his overtime be given in compensatory time off. The rate of
compensatory time off shall be earned at the rate of one and one-half (1 '2) hour for each hour of
overtime worked. Any such time off shall be taken at a time mutually agreed upon by the
employee and his supervisor during the fiscal year. In the event that such time off is not taken by
the employee within the limiting time, he shall be given cash payment for the overtime hours
worked at the overtime rate based on his hourly rate of compensation at the time of the
compensatory time/overtime was earned. This payment shall occur at the first full payroll
payment in July. Compensatory time may be accumulated as approved above; however; no
bargaining unit member shall be permitted to accumulate more than sixty (60) hours.
Compensatory time may not be earned during the last month of the fiscal year.

Section 9. Any employee assigned by the Chief to perform Field Training, for which the officer
is qualified to perform, will receive an additional $3.00 per hour while so assigned. Supervision
can perform Field Training.

ARTICLE 14. WAGES

Section 1. Classifications and Wages. Listed in Appendix A and incorporated herein are the
regular rates of pay for the classifications covered by this Agreement.

Effective the first full payroll period after signing by City Council, but no earlier than
July I, 2025, wages shall increase by three percent (3%) at all levels and classifications.

Effective the first full payroll period after July 1, 2026, wages shall increase three percent
(3%) at all levels and classifications.

Effective the first full payroll period after July 1, 2027, wages shall increase by three
percent (3%) at all levels and classifications.

Section 2. Temporary Assignments. In any case where an employee is qualified for and is
temporarily required to regularly serve in and accepts the responsibility for work in a position of
higher class, such employee shall receive the entrance rate of that class so assigned, subject to
the approval of the Supervisor; provided, that for an employee to qualify for the higher rate of
pay in such temporary assignment to a higher position, said employee shall be assigned on a
regular and continuous basis in the higher paid position for at least one (1) full pay period. An
employee may be temporarily assigned to work in any position in the same or lower class grade
without change in pay.

Section 3. Educational Benefit. Effective July 1, 1995 employees with degrees in Police
Administration or a related field from an accredited school shall receive an educational bonus in
accordance with the following scale:

Associates Degree  $ 600.00 (applies only for employees hired prior to July 1, 2010)
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B.A.or B.S. $1200.00

The educational benefit shall not be added to the employee's base rate, but shall be paid the last
pay check in November of each year. The educational benefit shall be pro-rated based on weeks
worked while at the respective benefit level.

Section 4. Step Increase. An employee is entitled to step increases pursuant to the wage scale
set forth in Appendix A shall receive such step increases on the closest pay period to his
anniversary date which corresponds with Appendix A.

Section 5. Prior Law Enforcement Experience. New employees having prior law
enforcement experience (certified police officers) may be given seniority for pay purposes only.
Future wage increases for such employees shall be in accordance with this Agreement. Such
Employees, however, shall be subject to the same probationary period as new employees.

ARTICLE 15. INSURANCE AND PENSION

Section 1. Health Insurance. The City agrees to provide a Health Care Plan that includes
Hospitalization, Dental, and Vision coverage. The Plan descriptions and summaries are attached
to this Agreement as Appendix “B.”

Section 2. Employee Health Care Contributions and Payment in Lieu of Insurance. All
employees that are eligible for and opt for insurance coverage through the City will contribute
twenty percent (20%) as premium sharing for health insurance, including hospitalization, dental,
vision, health savings accounts, health reimbursement arrangements, and applicable claims tax.

The City will advance the covered employees’ share of their health savings account so that
accounts are one hundred percent (100%) funded in January. The City will recover the amounts
advanced by withholding the amount advanced divided by the number of pay periods between
January 1% and June 30"

The premium sharing percentages above will apply to any increases in Health Savings Accounts
or Health Reimbursement Arrangements (e.g. the Employer will only contribute or reimburse its
share based on these percentages).

Effective with payrolls payable after July 1, 2011, bargaining unit members must contribute
between one-quarter of a percent (1/4%) and ten (10%) of gross wages each payroll into their
MERS Health Care Savings Account. An employee’s contribution amount may be increased but
cannot be decreased.

The City will pay one thousand two hundred dollars ($1,200) per year in lieu of health insurance
to employees hired prior to July 1, 2013 so long as the employee can show they have health
insurance coverage from another source. There is no payment in lieu of health insurance benefit
for employees hired on or after July 1, 2013.

Section 3. Re-opener. Both parties mutually agree to re-open the contract for discussions on
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health care issues at either party's request.

Section 4. Retiree Health Care. The City agrees to provide hospitalization insurance for future
retirees who were hired prior to July 1, 2013, until they reach the age of sixty-five (65), or are
eligible for Medicare, whichever is first, based on the following formula: Employer will pay for
one twenty-fifth (1/25) of the employer’s share of the monthly premium health insurance
premium for each year of service. Eligible retirees shall contribute to the Health Insurance
Premium at the same rate that active employees of the bargaining unit contribute.

Employees who have not reached age fifty-five (55) and who are receiving MERS retirtement
funds will be given an extension to COBRA of eighteen (18) months up to forty-two (42)
months, for a total of sixty (60) months under the COBRA statutes.

Retirees shall not be eligible to collect health insurance unless they are receiving MERS
retirement funds, have attained the age of fifty-five (55). and have at least ten (10) years of
service at the time of retirement from City employment. Employees who retire prior to age fifty-
five (55) are not eligible for this benefit until they attain the age of fifty-five (55). Employees
who separate service from the City and have deferred vested status with MERS are not eligible
for retiree health care benefits. Should the retiree accept a position which would qualify him for
medical benefits at another place of employment, the retiree will forfeit eligibility for the City's
retiree medical plan, while employed with said employer.

Employees hired on or after July 1, 2013 are not eligible for the retiree health care described
above and must contribute three percent (3%) of wages into a Health Care Savings Plan (HCSP).
Employer will contribute one percent (1%) of employees’ wages. Current employees hired prior
to July 1, 2013 may opt out of the old plan and into the HCSP under the same terms with no
credit for past service. This option is irrevocable.

Section 5. Term Life Insurance. The Employer will provide a term life insurance policy in the
amount of fifty thousand dollars ($50,000), and fifty thousand dollars ($50,000) Accidental
Death and Dismemberment. The Employer agrees to pay the cost of five thousand dollars
($5,000.00) for term life insurance for retirees, who are drawing MERS retirement. Within thirty
(30) days, the retiring employee may elect to purchase an additional five thousand dollars
($5,000) at his own expense.

Section 6. Unemployment Compensation Insurance. The Employer will make available
unemployment compensation for the employees.

Section 7. Retirement Benefits.  Effective January 1., 1999, the City will provide and pay the
premium for the MERS Plan B4 with the F 50/25 waiver for all bargaining unit members hired
prior to July 1, 2010. Bargaining unit members enrolled in the MERS plan B4 with the F 50/25
waiver, must contribute three percent (3%) of gross wages each payroll into the MERS
retirement plan.

Bargaining unit members hired on or after July 1, 2010 will receive a MERS Hybrid Pension
with a one percent (1%) Defined Benefit Pension Multiplier that cannot be increased and a
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Defined Contribution portion. New hires must contribute three percent (3%) of wages to the
Defined Contribution portion. The Employer’s contribution is capped at seven percent (7%) of
wages. If the Defined Benefit portion costs less than seven percent (7%) wages, the difference
will be contributed to the employees Defined Contribution portion.

Employees hired after July 1, 2013 will not be eligible for a pension with the City until
successfully completing ninety (90) days of employment.

Eligible employees may purchase retirement benefits for military service in accordance with
MERS Plan requirements and solely at the employee’s cost.

Section 8. Duplication of Insurance Benefits. The Employer shall have no obligation to
duplicate any benefit an employee received under any other policy, excluding life insurance with
any other employer, notwithstanding the circumstances of eligibility, amount of duration of
benefit, and it shall be the obligation of the employee to inform the Employer of any and all
insurance coverage enjoyed by said employee, other than coverage provided by the Employer,
herein a party.

Section 9. Government Insurance Programs. Should the Employer be obligated by law to
contribute to a governmentally-sponsored insurance program, national or otherwise, which
duplicated the benefits provided by the Employer under insurance policies currently in effect as a
result of this Agreement, it is the intent of the parties that the Employer not be obligated to
provide double coverage; and to escape such double payments the Employer shall be permitted
to cancel benefits or polices which duplicate, in whole or in part, compulsory governmentally
sponsored insurance programs.

Section 10. Long Term Disability. Effective July 1, 1995 the City will provide a long-term
disability program equal to sixty-six and two thirds percent (66 2/3%) of the employee’s bi-
weekly wage not to exceed six thousand hundred dollars ($6,000.00) per month. There shall be a
thirty (30) day waiting period to qualify for this benefit.

ARTICLE 16. UNIFORM AND EQUIPMENT

Section 1. Uniform_Allowance. The City shall reimburse up to three hundred ($300) dollars
per fiscal year for officer boots and uniform clothing. Payment shall be issued on a
reimbursement basis per fiscal year.

Section 2. Uniforms. The Employer shall provide laundry facilities for officers use while on
duty. Officers shall keep their uniforms clean, well brushed, and pressed. They shall wear
polished shoes and all leather accessories dyed and polished. The City agrees to provide uniform
issuance and replacement items to each employee within a reasonable time.

Section 3. Vests. Both parties agree the wearing of protective vests shall be mandatory and that
the City shall be responsible for the purchase of vests for all personnel covered by this
Agreement.

Section 4. Plexiglass Guards. The City agrees to have its patrol cars equipped with floor to
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ceiling plexiglass guards.

ARTICLE 17. MISCELLANEOUS

Section 1. Residency. As a condition of continued employment, all non-probationary
employees shall be required to reside within fifty (50) miles from the City of Portland’s nearest
boundary. This distance is properly measured in a straight line between the employee’s place of
residence and the nearest boundary of the City of Portland. Each employee will have until the
end of his probationary period to complete his move. However, exceptions may be granted by
the Chief of Police. Once granted, exceptions may not be rescinded.

Section 2. Employment Application. All applicants will complete an employment application.
The employment application is an important phase of the hiring procedure and becomes a part of
the employee's permanent record. All information submitted on the application form is subject to
verification. The employer reserves the right of dismissal upon finding omission or falsification
of fact on the employment application.

Section 3. Change in Personal Status. Employees shall notify the Personnel Department of
any change of name, address, telephone number, marital status, or number of dependents
promptly, within ten (10) days after such change has been made. The Employer shall be entitled
to rely upon the employee's last name, address, telephone number, marital status, and number of
dependents on its records for all purposes involving his employment and this Agreement.

Section 4. Gender. Reference to the male gender shall apply equally to the female gender and
vise versa.

Section S. Captions. The captions used in each Section of this Agreement are for identification
purposes only and are not a substantive part of this Agreement.

Section 6. Irregular Part-Time. Irregular part-time employees may be used for the purpose of
filling in for emergencies, special events, absence of regular full time employees, and, other than
this article, the provisions of this agreement do not apply to irregular part-time employees.
Irregular part-time employees will not be used to displace a regular full time or part-time
employee.

Section 7. Outside Employment.

All outside employment is governed by the City’s Policies and is subject to advanced review and
written approval of the Chief of Police and City Manager. Outside employment requests shall be
made in writing to the Chief of Police for review before going to the City Manager for final
approval. Denials by the Chief of Police may be appealed to the City Manager. The Employer
reserves the right to rescind approval of outside employment if such employment is later
determined to create a conflict of interest or to impair the employee’s performance as a City
employee. Employees approved to work outside employment must ensure such outside
employment does not limit the employee’s availability or compromise the scheduling needs of
the City. Employees shall not wear the Department Uniform unless they are working for or
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under the Direction of the City.

Section 8. Benefit Accumulation. The employee shall not be eligible to receive benefits while
he is:

A. Eligible for unemployment benefits under any unemployment compensation law, or

B. On layoft, or

C. On leave of absence, or

D. Has quit his employment, or

E. Has been discharged, or

F. Upon retirement.
As a condition of continued receipt of benefits, the Employer, at its expense, may require the
employee to submit to a physical examination in order to verify the employee's ability to return
to full time work.
Section 9. Personal Time. Employees covered by this Agreement shall be allowed up to 32
hours of personal time for leaves of absence with pay for each fiscal year. There shall be no
accumulation or carryover of such leave time from one fiscal year to another. All requests for use

of personal time shall be made a minimum of one (1) day in advance of the requested time off
unless otherwise granted on shorter notice by a supervisor.

Section 10. Grant Positions. Any employee included in the unit which are there as a result of
temporary State and/or Federal funded programs will be laid off or terminated if such funded
programs are discontinued, as may be determined in the sole discretion of the Employer,
notwithstanding any provision, seniority or otherwise, included in this Agreement; provided,
however, that such action does not violate any applicable State and/or Federal funded program
rules and regulations.

Section 11. Severability. Any part of this Agreement which shall conflict with applicable State
or Federal law now or in the future shall be null and void, but only to the extent of the conflict;
all other parts shall continue in full force and effect for the duration of this Agreement. Should
any part of this Agreement become null and void due to a conflict with applicable State or
Federal law now or in the future, the parties shall, upon notice, meet at a mutually acceptable
time and renegotiate the part or parts so affected.

Section 12. Waiver Clause. It is the intent of the parties hereto that the provisions of this
Agreement, which supersede all prior agreements and understandings, oral or written, express or
implied, between such parties, shall govern their entire relationship and shall be the sole source
of any and all rights or claims which may be asserted in arbitration hereunder, or otherwise. The
provisions of this Agreement can be amended, supplemented, rescinded, or otherwise altered
only by mutual agreement in writing hereafter signed by the parties hereto. The parties
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acknowledge that, during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement. Therefore, the City and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter referred to or covered in
this Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

Section 13. Work Force. The Employer agrees that the present work force size (four full-time
officers and a chief) shall be maintained as a minimum.

Section 14. Unit Protection. The Employer agrees that any increase in fringe benefits given to
any other City employees during this Agreement shall be immediately extended to this unit.

Section 15. Training. The employer agrees to provide officers with the annual Continuing
Professional Education established under Public Act 1 of 2023 and as required by MCOLES.
The Employer shall pay all reasonable fees and costs associated with approved training. Any
training lasting three (3) days or longer will count as officer's duty time for that period. In no
case shall the officer lose any regular pay as a result of attending training unless the officer
agrees to such a loss in advance. Attendance at training shall not cause an officer to work his
normal days off unless by mutual agreement of the officer or unless the overtime provisions

apply.

Employee reimbursement for attendance at conferences or trainings, including registration fees,
food, lodging, mileage, parking fees, will be in accordance with City Policy.

Section 16. Pay Upon Promotions. Commencing the first full pay period following the job
advancement, the employee who is awarded the job shall be paid at the step in the pay range in
the new classification that reflects an increase from his current rate of pay. The date of the job
advancement shall be the employee's new anniversary date of hire for the purpose of step
increases in the new pay grade.

Section 17. Fitness for Duty. In situations where the employee’s physical or mental condition
raises a reasonable question as to the employee’s capacity to perform the job, the City may
require an examination by a physician or psychologist chosen by the City at the City’s expense.
An employee who has been relieved of duty and required to take an examination shall be placed
on administrative leave with pay and benefits until such time the employee is examined by a
physician or psychologist. If the physician or psychologist deems it necessary for the employee
to remain off duty, the employee will be required to take a leave of absence. If the employee
disagrees with the City’s determination and obtains a qualified opinion (at their own cost) that
disagrees with the City’s initial evaluation, the City will agree to a second evaluation by a
physician or psychologist chosen by the City. The City and the employee shall split the cost of
the City’s second evaluation.
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A leave of absence under this section shall be with pay and benefits until such time as the
employee has exhausted all accrued paid sick leave benefits (and vacation benefits if elected by
the employee). The leave will continue for the period of the employee’s disability; provided,
however, that an employee may not be on leave for a period of more than twelve (12)
consecutive months. An employee returning from a leave of absence under this section must
present a physician or psychologist’s certificate, which is satisfactory to the City, indicating that
the employee is physically or mentally able to return to work.

Disputes regarding fitness for duty shall not be subject to arbitration.

ARTICLE 18. LONGEVITY

Section 1. Longevity. Employees shall be paid longevity according to the following schedule
and guidelines:

Years % of Salary
1-4 0

5-9 2.0%

10-14 2.5%

15-19 3.0%

20-24 3.5%

25 + 4.0%

A. Effective July 1, 2004, longevity checks shall not exceed one thousand two

hundred dollars ($1,200) per year.

B. Longevity pay will be distributed in a single check, once a year, in the last payroll
period in the month of November.

C. Calculation of years of service will be based on service through December 3 1st of
the year in which the longevity is paid.

D. Employees who take a leave of absence, leave, or retire from employment during
the calendar year, shall receive longevity pay prorated on the number of weeks
worked in that partial year. In addition, for employees who take a leave of
absence, the anniversary date of employment shall be extended by all leave of
absence time for the purpose of computing years of service. In a rehiring
situation, the rehiring date will be the date of record for calculating longevity.

ARTICLE 19. DURATION AND TERMINATION DATES

Section 1. Duration. This Agreement shall become effective on the date of signing or July I,
2025, whichever date is later and continue in full force and effect until 11:59 PM on June 30,
2028. If either party desires to amend and/or terminate this Agreement, it shall give written
notice sixty (60) days prior to the above termination date. Notice shall be in writing and shall be
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sufficient if sent by certified mail, addressed to the Union at 667 East Big Beaver, Suite 205,
Troy, Michigan 48083 and to the Employer at 259 Kent Street, Portland, Michigan 48875,
Attention: City Manager, or to any such address as the Union or the Employer may make
available to each other.

IN WITNESS WHEREOF, the parties have set their hands and seals this
day of (u’l(\/ ,2025.

POLICE OFFICERS LABOR COUNCIL
CITY OF PORTLAND PORTLAND POLICE DEPARTMENT UNIT

(/ '/ﬂ /LZZ(— .
By: ) A\ 5 / 5 TAVA S By @%//}/) P €m77/

Jan%es E. Barnes, Mayéx ason Smith, Chief Steward

bt o o o

1121(1 Miller, City Clerk Brenton LlstWMte Steward
W ﬂj: 7 By: Oﬂ-ﬁ/

A(p,dr(Dymczyk City Manager “David Thomas. POLC Lab01 Representative




APPENDIX A

Effective First Full Payroll Period After July 1, 2025

Position Start 1 Year 2 Years 3 Years 4 Years 5 Years
Police $55,099 $58.,045 $61,116 $64,237 $67.632 $71.252
Officer
Pay $26.49 $27.91 $29.38 $30.88 $32.52 $34.26
Grade 5
Sergeant | $59,966 $63.,113 $66,459 $69.979 $73.649 $77.494
Pay $28.83 $30.34 $31.95 $33.64 $35.41 $37.26
Grade 6

Effective First Full Payroll Period After July 1, 2026
Position Start 1 Year 2 Years 3 Years 4 Years 5 Years
Police $56,752 $59,786 $62.,950 $66,164 $69.,661 $73,390
Officer
Pay $27.28 $28.74 $30.26 $31.81 $33.49 $35.28
Grade 5
Sergeant  $61,765 $65,007 $68.452 $72.,078 $75.859 $79.818
Pay $29.69 $31.25 $32.91 $34.65 $36.47 $38.37
Grade 6

Effective First Full Payroll Period After July 1, 2027
Position Start 1 Year 2 Years 3 Years 4 Years 5 Years
Police $58.,455 $61,580 $64.838 $68.149 $71.751 $75,591
Officer
Pay $28.10 $29.61 $31.17 $32.76 $34.50 $36.34
Grade 5
Sergeant | $63,618 $66,957 $70.506 $74.240 $78.134 $82.213
Pay $30.59 $32.19 $33.90 $35.69 $37.56 $39.53
Grade 6




APPENDIX C

UNION MEMBERSHIP and UNION DUES CHECK-OFF

POLICE OFFICERS LABOR COUNCIL
CITY OF PORTLAND POLICE DEPARTMENT
PORTLAND, MICHIGAN

| hereby agree to become a member of the Police Officers Labor Council (POLC), with
all corresponding rights and responsibilities as laid out in the POLC Constitution and By-Laws.
[ understand that [ may resign my membership in the POLC at any time by providing to POLC’s
Director written notice of my resignation. Such resignation will be effective immediately upon
receipt by POLC of my written notification.

Furthermore, I hereby voluntarily request and authorize to be deducted from my wages
earned while in your employ, a labor representation fee of § per month. T further
authorize any increase in this deduction which is approved by the POLC or the local bargaining
unit. If any additional deductions are to be made, it must be approved by the office of the POLC.
The amount deducted for the labor fee shall be remitted each month to the Police Officers Labor
Council, 667 E. Big Beaver, Suite 205, Troy, Michigan 48083.

Please Print:

Last Name: First Name: Middle Initial:
Street Address:

City: State: Zip:

E-Mail:

Social Security No:

Name of Employer:

Job Title/Classification:

Date deduction is to begin (month/year):

Employee Signature: Date:




COLLECTIVE BARGAINING AGREEMENT

BETWEEN

CITY OF PORTLAND

AND

CITY OF PORTLAND EMPLOYEES CHAPTER OF

GOVERNMENTAL EMPLOYEES LABOR COUNCIL

EFFECTIVE DATE: JULY 1, 2025

TERMINATION DATE: JUNE 30, 2028
(60-Day Reopener)
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AGREEMENT

This agreement entered into on the day of June, 2025, between the CITY OF
PORTLAND, hereinafter referred to as the “CITY” or “EMPLOYER”, and the City of
Portland Employees Chapter of the Governmental Employees Labor Council, hereinafter
referred to as the “UNION.”

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual interest of
the Employer, the Employees, and the Union.

The parties recognize that the interest of the community and the job security of the
employees depend upon the Employer’s success in establishing a proper service to the
community.

To these ends, the Employer and the Union encourage to the fullest degree friendly and
cooperative relations between the representatives at all levels and among all employees.

ARTICLE 1: RECOGNITION

Section 1.0 Collective Bargaining Unit.

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public
Acts of 1965 as amended, the Employer does hereby recognize the Union as the
exclusive representative for the purpose of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment for the term of this
Agreement of all employees of the Employer included in the bargaining unit described
below.

All employees of the City employed in the Wastewater Treatment Plant Department,
Electrical Departments, Water Department and all employees of the Department of Public
Works and Parks and Cemetery Departments including Crew Leader, BUT
EXCLUDING all employees in the Police Department, office clerical or the City, Fire
Department, Ambulance Department, and Supervisors as determined by the Council.

Section 1.1 Union Responsibilities.
The union agrees that its members will perform efficient service and use its best efforts to

protect property and interests of the Employer and will cooperate with the Employer in
performance of their duties.



ARTICLE 2: RIGHT TO WORK

Section 2.0 Right to Work.

a.

As used in this section, "labor organization" means any agency, union, employee
representation committee, or organization of any kind that exists for the purpose,
in whole or in part, of dealing with employers concerning wages, rates of pay,
hours of work, other conditions of employment, or other forms of compensation.

No person shall be required as a condition of obtaining or continuing employment
to:

1. Resign or refrain from membership in, voluntary affiliation with, or
voluntary financial support of, a labor organization.

2. Become or remain a member of a labor organization.

3. Pay any dues, fees, assessments, or other charges of any kind or amount,

or provide anything else of value, to a labor organization.

4. Pay to any charity or other third party an amount equivalent to, or a
portion of, dues, fees, assessments, or other charges required of members
of a labor organization.

Any agreement, contract, understanding, or practice between a labor organization
and an employer that violates this section is unlawful and unenforceable. This
section will apply only to those agreements, contracts, understandings or practices
that take force or are extended or renewed after this section takes effect.

Any person who suffers an injury or a threatened injury under this section may
bring a civil action for damages, injunctive relief, or both. In addition, the court
shall award a prevailing plaintiff costs and reasonable attorney fees.

This section shall be self-executing. If any part or parts ot this section are found to
be in conflict with the United States Constitution or federal law, or the Michigan
Constitution, the section shall be implemented to the maximum extent that the
United States Constitution, federal law, and the Michigan Constitution permit.
Any provision held invalid or inoperative shall be severable from the remaining
portions of this section.



Section 2.1 Check off.

During the life of this Agreement, the Employer will deduct current uniform dues
levied in accordance with the constitution and bylaws of the Local Union, provided that
at the time of such deduction there is in the possession of the Employer a current written
authorization signed by the employee in the form and according to the terms of the
authorization form for dues deduction form to be supplied by Union. Employee
authorizations for payroll deductions are made on a voluntary basis and employees may
revoke them, in writing, at any time.

a.

h.

Previously signed and unrevoked written authorizations shall continue to be
effective as to current employees and as to reinstated employees.

The Employer will deduct current union dues from the pay of employees on
the first (1) pay period of each calendar month.

In the event that a refund is due any employee for any sums deducted from
wages and paid to the Union, it shall be the responsibility of such employee
to obtain appropriate refund from the Union.

The Union shall indemnify and save the Employer harmless against any and
all claims, demands, suits, or other forms of liability that shall arise out of or
by reason of action taken or not taken by the Employer for purpose of
complying with any of the provisions of this Section.

All sums deducted by the Employer shall be remitted to the GELC, with an
alphabetical list of names and addresses of employees from whom dues have
been deducted not later than ten (10) days following the date on which such
deductions were made.

In the event the Union requests that the Employer deducts monies in excess
of the amounts deducted as of the date of execution of this Agreement, such
request shall be effective only upon written assurance by the requesting
party that the additional amounts have been authorized pursuant to and
under the Local Union’s constitution.

The Employer shall not be liable for the remittance or payment of any sums
other than those constituting actual deductions made.

The Union agrees that at no time will it solicit or collect monies of any kind
on Employer time.
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Section 2.2 When Deductions Begin.
Check off deductions under all properly executed Authorization for Check off of Dues
forms shall become effective at the time the application is signed by the employee and

shall be deducted once each month commencing with the month the card is submitted.

ARTICLE 3: REPRESENTATION

Section 3.0 Employee Committee.

a. The employees covered by this Agreement will be represented by an
Employee committee of two (2) such employees, one (1) of whom shall be
designated by the Union as Chairperson of the Unit.

b. Each member of the Employee Committee shall also serve as the steward
for one (1) or more of the City Departments, provided, however that there
shall be no more than one (1) steward from any one (1) department.

C. The Union shall keep the City Manager advised, in writing, of the
members, and only such duly certified employees shall be recognized by
the City.

ARTICLE 4: MANAGEMENT RIGHTS

Section 4.0 Rights of the City.

The City reserves and retains, solely and exclusively, all rights to manage and direct its
work forces, except as expressly abridged by the provisions of this Agreement, including
by way of illustration but not limitation, all matters pertaining to the services to be
furnished and the methods, procedures, means, equipment, and machines required to
provide such services; to establish classifications of work and the number of personnel
required; to determine the nature and number of facilities and departments to be operated
and their locations; to direct and control operations; to maintain order and efficiency; to
continue and maintain its operations as in the past, to study and use improved methods
and equipment, and all respects to carry out the ordinary and customary functions of
management; the determination of policies, operations, assignments, schedules,
discipline, layoff of employees, contracting of work purchasing equipment, maintaining
of equipment, etc., for the orderly and efficient operations of the City, provided, however
that these rights shall not be exercised in violation of any specific provision of this
Agreement.



ARTICLE 5: SPECIAL CONFERENCES

Section 5.0 Special Conferences.

Special conferences for important matters, including safety, will be arranged between the
Chapter Chairperson and the Employer or its designated representative at mutually
convenient times and places when there are important matters to discuss. Such meetings
shall be between representatives of the Employer and the two (2) employee
representatives of the Local Chapter. Arrangements for such special conferences and an
agenda of the important matters to be taken up at the meeting shall be presented at the
time the conference is requested. Matters taken up in special conferences shall be
confined to those included in the agenda. This meeting may be attended by a
representative of the City Council and/or a representative of the Council. The two (2)
employee representatives will be compensated for scheduled work hours lost while in
attendance at these joint meetings.

ARTICLE 6: GRIEVANCE PROCEDURE

Section 6.0 Definition of Grievance.

A grievance shall mean a complaint filed by an employee or the Union concerning the
application or interpretation of this Agreement as written. A written grievance shall
name the employee(s) involved, state the facts giving rise to the grievance, identify all
provisions of this Agreement alleged to have been violated by appropriate reference and
state the contention of the employee or Union with respect to those provisions, indicate
the relief requested, and be signed by the employee affected or the steward in the
grievance is filed by the Union. A written grievance need not be processed if it fails in
any of the foregoing respects.

Section 6.1 Grievance Procedure.
All grievances shall be processed in the following manner:

a. Step 1. Verbal Procedure. Within five (5) days after an employee knows
or should have known of the events giving rise to the grievance, the
employee and his steward shall discuss the matter with the immediate
supervisor. The immediate supervisor shall give an answer to the Union
within two (2) working days of the discussion. Every effort shall be made
to satisfactorily resolve the grievance in this manner.

b. Step 2. Written Procedure. If the complaint is not satisfactorily settled
in Step 1, it shall be reduced to a written grievance. The written grievance
shall be submitted to the employee’s immediate supervisor within three (3)
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days after the Employer’s answer in step 1. Within five (5) days after the
written grievance has been so submitted, a meeting shall be held between
the employee, the steward, and the employee’s immediate supervisor. The
employee’s immediate supervisor shall give his answer in writing to the
employee or steward within three (3) days following the meeting.

C. Step 3. Appeals. If the grievance is not satisfactorily resolved at Step 2, it
may be appealed by submitting the grievance to the City Manager within
five (5) days following receipt of the Employer’s Step 2 answer. Within
ten (10) days after the grievance has been appealed, a meeting shall be held
between the City Manager and the Bargaining Committee. Either party
may have non-employee representatives present if desired. If the meeting
cannot be held within the ten (10) days period, it shall be scheduled for a
date mutually convenient to the parties. The City Manager shall respond in
writing within ten (10) days after the meeting.

Section 6.2 Time Limitations.

The time limits established in the Grievance Procedure shall be followed by the parties. If
the Union fails to present a grievance in time or to advance it to the next step in a timely
manner, it shall be considered withdrawn. If the time procedure is not followed by the
City, the grievance shall automatically advance to the next step, excluding arbitration.
The time limits established in the Grievance Procedure may be extended by mutual
agreement, provided the extension is reduced to writing and the period of the extension is
specified.

Section 6.3 Time Computation.

Saturdays, Sundays, and holidays recognized by this Agreement shall not be counted
under the time procedures established in the Grievance Procedure.

Section 6.4 Grievance Form.
The grievance form shall be supplied by the Union.
Section 6.5 Lost Time.

For working time necessarily spent in investigating a grievance which an employee has
already submitted to the Grievance Procedure above provided or in discussing such a
grievance with a representative (or representatives) of the City, a steward (in his capacity
as such or as a member of the Employee Committee) shall be paid at his regular straight
time rate for those straight time hours during which he would otherwise have been at
work for the City, it being agreed that such investigation or discussion shall be performed
with a minimum of interference with work assignments and loss of working time. In no
event shall any such Union representatives leave his work for such purposes before first



notifying his supervisor and turning in his work over to a replacement who shall be
provided by the supervisor as promptly as is practical under the circumstances.

ARTICLE 7: ARBITRATION

Section 7.0 Arbitration Request.

The Union may request arbitration of any unresolved grievance which is arbitrable by
giving written notice of its intent to arbitrate within twenty (20) days following receipt of
the Employer’s answer in Step 3 of the Grievance Procedure. If the Union does not
request arbitration in the manner herein provided, the grievance shall be deemed to be
settled on the basis of the Employer’s last disposition.

Section 7.1 Selection of Arbitrator.

Any grievance which is arbitrable may be submitted to one (1) arbitrator chosen by
mutual agreement from a panel of arbitrators from Michigan obtained from the Federal
Mediation and Conciliation Service. If the parties are unable to agree upon an arbitrator,
the arbitrator shall be selected by each party alternately striking a name from the panel of
arbitrators with the remaining name serving as the arbitrator. The compensation and the
expenses of the arbitrator shall be shared equally by the Employer and the Union.

Section 7.2 Arbitrator’s Powers.

a. The arbitrator’s powers shall be limited to the application and interpretation of
this Agreement as written, and he shall be governed at all times wholly by the
terms of this Agreement. The arbitrator shall have no power or authority to alter
or modify this Agreement in any respect, directly or indirectly, or any authority to
determine any dispute involving the exercise of any of the Employer’s inherent
rights unless it is determined they are specifically limited by the expressed terms
of this Agreement. If the issue of arbitrative is raised, the arbitrator shall only
decide the merits of the grievance if arbitrative is affirmatively decided. The
arbitrator shall hear both issues at the same time. The arbitrator’s decision shall
be final and binding upon the Union, the Employer, and the employees in the
bargaining unit, provided, however, that either party may have its legal remedies
if the arbitrator exceeds his jurisdiction as provided in the Agreement.

b. The parties acknowledge that 2011 PA 54 applies to the 2013-2016 Collective
Bargaining Agreement between the parties. Specifically, Sec. 15b, which
provides:

(1) Except as otherwise provided in this section, after the expiration date of a
collective bargaining agreement and until a successor collective bargaining
agreement is in place, a public employer shall pay and provide wages and
benefits at levels and amounts that are no greater than those in effect on the
expiration date of the collective bargaining agreement. The prohibition in this
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subsection includes increases that would result from wage step increases.
Employees who receive health, dental, vision, prescription, or other insurance
benefits under a collective bargaining agreement shall bear any increased cost
of maintaining those benefits that occurs after the expiration date. The public
employer is authorized to make payroll deductions necessary to pay the
increased costs of maintaining those benefits.

(2) Except as provided in subsection (3), the parties to a collective bargaining
agreement shall not agree to, and an arbitration panel shall not order, any
retroactive wage or benefit levels or amounts that are greater than those in
effect on the expiration date of the collective bargaining agreement.

(3) For a collective bargaining agreement that expired before the effective date of
this section, the requirements of this section apply to limit wages and benefits
to the levels and amounts in effect on the effective date of this section.

Section 7.3 Arbitration Attendance.

Each party shall bear the full cost of the expenses of its own witnesses and
representatives including pay for all time lost during an employee’s regularly scheduled
shift. Any employee called as a witness, whether by the Employer or the Union shall be
excused from the arbitration hearing after his testimony is completed.

ARTICLE 8: DISCHARGE OR DISCIPLINE

Section 8.0 Discharge or Suspension.

When an employee is to be discharged or given disciplinary time off by the Employer,
the employee, if he or she so requests, may have his steward present. The steward will be
permitted to counsel with the employee before the employee is required to leave the
City’s premises.

The City agrees disciplinary time off or discharge notices will be in writing with a copy
provided to the employee, a Union steward if in attendance, and a copy placed in the
employee’s personnel file. The written notice of discipline shall state the nature of the
offense and the disciplinary action taken.

Employees shall continue to receive their regular pay for the hours that they would
otherwise be scheduled to work unless such suspension becomes disciplinary time off.

Section 8.1 Acknowledge Discipline.

The employee will be required to acknowledge receipt of written warnings and
reprimands or forfeit his right to the Grievance procedure except that the employee may
request the presence of the steward prior to signing. It shall clearly indicate that the
employee’s signature does not mean that he agrees to the charges or penalties.
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Section 8.2 Appeal of Discharge or Suspension.

Should the discharged or suspended employee or the steward consider the discharge or
suspension to be improper, a grievance may be filed in writing at Step 2 of the Grievance
Procedure within two (2) regularly scheduled working days of the discharge or
suspension. In the event no grievance is filed within that period, the matter shall be
deemed dropped by the employee and the Union.

Section 8.3 Disciplinary Procedures.

Disciplinary action taken against an employee with seniority shall be for just cause.
When imposing discipline on a current charge, the Employer will not take into account
any prior infractions which occurred more than three (3) years prior to the incident giving
rise to the current discipline.

Section 8.4 Employment Application.

The Employer reserves the right of dismissal upon finding omission of falsification of
fact on the employment application.

ARTICLE 9: WORK STOPPAGES

Section 9.0 No Strike Pledge.

The parties to this Agreement mutually recognize that the services performed by
employees covered by this Agreement are services essential to the public health, safety,
and welfare. The Union, therefore, agrees that there shall be no interruption of these
services for any cause whatsoever by the employees it represents, nor shall there by any
concerted failure by them to report for duty, nor shall they absent themselves from their
work, stop work, or abstain in whole or in part from the full, faithful, and proper
performance of the duties of their employment, or picket the Employer’s premises. The
Union further agrees that there shall be no strikes, sit downs, slow downs, stay-ins,
stoppages of work, or any acts that interfere in any manner or to any degree with the
services of the Employer.

Section 9.1 Violation of No Strike Pledge.

Any violation of the foregoing may be made the subject of disciplinary action or
discharge from employment, as to employees, and/or exercise of any legal right or
remedy against the Union in a court of competent jurisdiction. Cancellation of this
Agreement by Employer is an additional remedy available to it.



ARTICLE 10: SENIORITY

Section 10.0 Seniority Definition.

Seniority shall be defined as the length of the employee’s continuous service with the
City of Portland commencing from his last date of hire. The application of seniority shall
be limited to the preferences specifically recited in this Agreement.

Section 10.1 Probationary Period.

a.  All new employees shall be considered probationary employees for a period
of ninety (90) days after which time their seniority shall be as of their last
date of hire. If the employee is absent in excess of three (3) working days
during the ninety (90) day period, his probationary period shall be extended
for a like amount of days. Until an employee has completed his
probationary period, he may be laid off, disciplined, or terminated at the
City’s discretion without regard to this Agreement and without recourse to
the Grievance and Arbitration Procedures. The Employer agrees to provide
the Union with reasons for the termination of any probationary employee for
information purposes.

b.  If an employee who is laid off during his probationary period is returned to
work by the City and works at least one (1) calendar month, he shall be
credited with such period of work towards completion of his probationary
period. If he so completes a total of three (3) months of work within a one
(1) year period, he shall be deemed to have completed his probationary
period.

Section 10.2 Seniority List.

The employer shall maintain a roster of employees covered by this Agreement showing
name, job classification, and date of hire. An up-to-date copy of the seniority list shall be
furnished to the Union every six (6) months upon request.

Section 10.3 Super-Seniority.

For purposes of layoff and recall only, the recognized Union representatives shall head
the seniority list during the time they hold such representative status. It is expressly
understood, however, that the employees covered by this Section must be able to perform
the remaining work. The provisions of this Section shall not apply to laid off employees

who are selected or elected as Union representatives.

Section 10.4 Loss of Seniority.
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An employee shall lose his seniority and his employment relationship shall end for any of
the following reasons:

h.

He is discharged and the discharge is not reversed through the Grievance
and Arbitration Procedures;

He retires;
He quits;

He is on layoff status for a period of two (2) years or his seniority,
whichever is less;

He accepts employment elsewhere while on a leave of absence or is self-
employed for the purpose of making a profit during a leave of absence;

He is absent from work for three (3) consecutive work days unless a reason
for such failure, satisfactory to the Employer, is presented.

He provides false or misleading information on any report, during an
investigation, or while acting in his capacity as an employee.

He received a settlement for total disability or the employee receives Social
Security benefits because the employee has been deemed disabled.

Section 10.5 Temporary Transfers.

With prior notification to the Union, temporary transfers for the purpose of filling
vacancies of employees who are on vacation, absent because of illness, etc., will be
granted to the senior employee, where practical, who meets the requirements for such job.
Such employees will receive the ninety (90) day rate of pay of the higher classification
for all hours worked while filling such vacancies.

Section 10.6 Permanent Transfers and Promotions.

Permanent transfers and promotions within the bargaining unit will be
made on the basis of seniority and qualifications. When as between two
(2) or more individuals who are relatively equal in present ability to
perform the job available, the most senior employee will be given the job.
Job vacancies will be posted for a period of five (5) calendar days setting
forth the minimum requirements for the position on all Union bulletin
boards. Employees interested shall apply in writing within the five (5)
calendar day posting period. The employee given the job shall be granted
fifteen (15) day trial period, with additional time by mutual agreement, to
determine;



(1)  His desire to remain on the job.
(2) His ability to perform the job.

In the event the senior applicant is denied the position, reasons for the
denial shall be given in writing to such employee’s chief steward. In the
event the senior applicant disagrees with the reasons for denial, it shall be
a proper subject for the Grievance Procedure.

b. During the fifteen (15) day trial period, the employee shall have the
opportunity to revert back to his former classification. If the employee is
unsatisfactory in the new position, he may be returned to his former
classification and notice and reason shall be submitted to the union in
writing by the Employer with a copy to the employee. The matter may
then become a proper subject for Step 2 of the Grievance Procedure.

c. [f an employee bids on a new classification and the employee exceeds the
maximum years of service, his rate of pay will be one step lower than the
maximum in the new classification with the corresponding years of service.
After one (1) year of service in the new classification, the employee will
receive the maximum in that classification.

If an employee bids on a new classification and he does not exceed the
maximum years of service, he will go to the corresponding step within the
new classification.

All new employees will follow the Annual Salary Table.
Section 10.7 Seniority Employees Transferred Outside the Bargaining Unit.

If an employee transfers to a position with the City which is not included in the unit
covered hereby and he thereafter within twelve (12) months transfers again to a position
within such unit, he shall be deemed to have accumulated seniority while working in the
position to which he was transferred. Employees transferred under the above
circumstances shall retain all rights accrued for the purpose of any benefits provided for
in the Agreement.

Section 10.8 Temporary Employees.

Temporary employees, commonly called summer help, will not be covered by, not
subject to, any provision in this entire Agreement. The City agrees not to abuse the right
to hire temporary employees. They shall not be used to replace or take work which can be
performed by the bargaining unit. They shall be used primarily for summer help or in the
case of emergency.

The City may use temporary employees to cut grass anywhere in the city or prepare ball
fields at any time or day of the week. Temporary employees may also be used for
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funerals during the week. Temporary workers may be used for funerals on weekends if
none of the employees in the floater classification are available. If the City is going to
pay someone overtime it will offer that overtime opportunity to the employees in the
floater classification before offering overtime to a temporary employee. City agrees to
not reduce the number of full-time floater positions, currently 3, in consideration of its
ability to use temporary workers as set forth above.

Section 10.9 Layoff.

Whenever it becomes necessary to lay off any employees, the following procedure shall
be used:

a. The City shall notify the Chapter Chairman and the employees
affected seven (7) calendar days in advance of the layoff.

b. The employee in the classification affected with the least seniority
will be laid off first and so on, within the classification affected,
providing the remaining employees in the classification have the
skill and ability to do the required work.

C. Employees laid off from their classification may exercise seniority
to displace the least senior employee in any equal or lower job
classification for which the laid off employee has the skill and
ability to do the work satisfactorily with normal supervision, but
without any additional training. Employees must exercise their
bumping rights within three (3) days of the date of layoff.

d. Ability to do the work satisfactorily is interpreted to mean the
employee’s ability to meet quality and quantity workmanship or
efficiency of an average operator on that type of work within his or
her first three (3) working days on the new job.

e. Seniority does not continue to accumulate during the time an
employee is laid off. Seniority is frozen as of the date of the layoff,
and it recommences upon the recall of an employee to active
employment.

f. Laid-off employees may continue their hospital benefits as long as
they have sick or vacation time that can be credited to the monthly
payment for said coverage as approved by the insurance carrier.

In addition, laid-off employees may pay their own expenses for medical
coverage with the insurance carrier’s approval.



Section 10.10 Recall.

When the work force is increased after a layoff, the following procedure will be
followed: If an increase in a job classification is necessary, recall of laid off employees
from that classification will be made necessary, recall of laid off employees from that
classification will be made in order of seniority; the most senior employee being recalled
first, whether such employee is on layoff status or has been transferred to another equal
or lower-rated job classification in lieu of layoff.

Section 10.11 Recall Procedure.

When employees laid off are to be recalled, the following method will be used by the

City:

a.

The employee or his spouse will be called by telephone or notified in person
of his recall and the date on which he is to return to work.

[f an employee cannot be contacted personally under subsection (a) above,
the City will send a certified letter notifying the employee of his recall to
work and the date of his return. This will be done even if the employee’s
spouse is contacted.

Any employee notified in accordance with subsections (a) and (b) above
who fails to report for work within the time limits set forth in Section 10.4
of the contract shall be considered to have quit.

If the date given in the recall notice is a date beyond the end of the three (3)
working day period specified above, the employee shall have until the end
of the shift on the day specified to report before being considered as a quit.

It is the employee’s responsibility to maintain his correct address and
telephone number on file with the City Manager, and the City shall not
assume any responsibility in the event notices are not received because the
last address or telephone number is not correct; provided, in the event of a
layoff, a layoff slip will be issued and will contain the name, address, and
telephone number of the employee. A copy of this slip will be signed by the
employee and retained by the City.

ARTICLE 11: HOURS OF WORK

Section 11.0 Hours Definition.

This Section defines the normal hours of work. Employees shall be paid for all hours they
are required by management to remain on the job.
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Section 11.1 Normal Workday.

The normal workday shall be eight (8) hours of work. Generating Plant employees shall
be allowed to eat lunch during their eight (8) hour shift. All other employees shall have a
non-paid lunch period.

Section 11.2 Normal Workweek.

The work period for all employees shall consist of eighty hours (80) over fourteen (14)
consecutive days. The normal work schedule will consist of five (5) consecutive
workdays, Monday through Friday, and two (2) consecutive rest days. The parties agree
that whenever possible, the schedule will be on the basis of this normal workweek. For
the purpose of overtime pay compensation the workweek shall be defined to begin
Tuesday 12:01 a.m. of each week and end the following Monday night at midnight.

Section 11.3 Overtime Premium.

For all employees, time and one-half (1 '2) the employee’s regular rate of pay shall be
paid for all hours worked in excess of eight (8) hours in any regularly scheduled workday
or in excess of forty (40) hours in any one (1) workweek.

Section 11.4 Paid Time.

Paid holidays, paid sick days, and paid vacation days falling on a regular workday,
Monday through Friday, and not worked shall be counted as time worked for overtime
purposes in that week.

Section 11.5 Shift Scheduling.

The City reserves the right to establish shift starting and quitting times. The Union will
be notified in advance of general changes in starting and quitting times. Such general
changes will be discussed at a special conference between the Union representatives and
the City Manager. The Employer shall give one (1) week notice prior to any change,
except for snow removal and generation plant responsibilities.

Section 11.6 Break.

Employees may take a fifteen (15) minute break in the morning and a fifteen (15) minute
break in the afternoon, or the first (1*') half and second (2") half of their regular shifts,
whichever may apply.

Section 11.7 Overtime.

All employees shall be required to work a reasonable amount of overtime when requested
by their supervisor. Non-emergency overtime will be scheduled with as much advance
notice as possible. Employees at work on a job will normally perform the overtime work
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of that job. In assigning overtime work, the supervisor will attempt to have the work
performed by those who volunteer to do so. Voluntary overtime hours will be divided as
equally as practical among the employees in the classification affected, provided they
have the skill and ability to do the overtime work. Questions regarding distribution of
voluntary overtime will be discussed between the supervisor and steward as they arise,
and the remedy shall be limited to balancing. In the event there is an insufficient number
of qualified volunteers, the supervisor will assign the overtime work to the least senior
employee(s) in the classification affected who have the skill and ability to do the
overtime work.

Section 11.8 Call-in Pay

Employees called in to work prior to their regular shift for unscheduled overtime will
receive a minimum of three (3) hours of pay at the rate of time and one-half (1 ') their
regular classification rate. If the call in occurs one (1) hour or less prior to the
employee’s regular hours of work, the employee will be paid time and one half (1 ')
only for actual time worked prior to the start of the employee’s regular work day

Section 11.9 Pyramiding.
Overtime and callback shall not be pyramided for any hour of work.
Section 11.10 Saturday and Sunday Scheduled Work.

Employees scheduled to work on Saturday or Sunday will be paid at the rate of one and
one half (1 '2) times their regular rate of pay for their hours worked.

ARTICLE 12: LEAVES OF ABSENCE

Section 12.0 Military Service Leave.

The City and the Union agree that the matter of leave of absence for an employee during
the period of his military leave shall be made to the Employer in writing as soon as the
employee is notified of acceptance in military service. (Employees in reserve status do
not have to comply with notice in cases of emergency call-up.)

Section 12.1 Personal Business Leave.

a.  An employee shall have the right to make written application for leave of
absence for a period of up to one (1) calendar month for personal reasons of
persuasive nature, which shall be stated in the application. Granting of such
leave shall be in the discretion of the City. If the leave is granted, seniority
shall be retained and accumulated during the period of leave.

b.  Extension of personal business leave of absence may be granted, in the
discretion of the City, for a further period or periods to a total period not to
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exceed three (3) calendar months. During such extension or extensions,
seniority shall be retained, but it shall be accumulated upon.

Section 12.2 Extended Sick Leave.

An employee who is ill or suffers an injury necessitating absence from work
will be granted a sick leave of absence for a period up to one (1) year. Sick
leave, and any extensions thereof, may be granted for like cause. Seniority
shall be retained and accumulated during the first twelve (12) months of a
sick leave of absence.

An employee applying for or returning from sick leave of absence may be
required by the City to furnish a physician’s statement as to his condition.

Section 12.3 Union Business Leave.

An employee covered hereby who is elected or appointed to a full-time
office in the Union, the fulfillment of the duties of which required a leave of
absence, shall be granted a leave of absence up to one (1) year.

One (1) member of the Union elected to attend a function of the Union, such
as conventions or educational conferences, shall be allowed time off without
pay to attend such conferences and/or conventions. Such leave shall not
exceed two (2) calendar weeks in duration.

A request for Union business leave of absence shall be in writing, shall be
submitted by the Chapter Chairperson of the local unit, shall be submitted to
the City Manager two (2) weeks before the leave if leave exceeds one (1)
day, and shall state the general purpose for which the Union business leave
is requested.

Section 12.4 Paid Sick Leave.

Recently enacted PA 2 of 2025 (“Act™) requires that all employees, including full-time,
part-time, seasonal, and temporary workers, not already receiving or accruing paid sick
time are eligible to accrue paid sick time under certain terms and conditions. Employers
may provide greater sick time benefits by policy, manual or collective bargaining
agreement, than is required under the Act.

Employees covered by this Agreement shall earn and be granted sick leave of absence
with pay under the following conditions and qualifications:

a.

All members covered by this Agreement shall accumulate one (1) sick leave
day per month, not to exceed twelve (12) days per year, with unlimited
accumulation. An employee while on sick leave will be deemed to be on
continued employment for the purpose of computing all benefits referred to in
this Agreement and will be construed as days worked specifically. If at any
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time during the year (year being July to July) the employee accumulates
ninety (90) sick leave days, that employee will be given four (4) additional
vacation days with pay. Also, when an employee has accumulated one
hundred twenty (120) days’ sick leave, that employee will be given an
additional four (4) days vacation with pay. Employees hired on or after July 1,
2022 shall not be entitled to additional vacation days based upon accumulated
sick leave. During the first payroll in June, the Employer will review sick
leave balances to determine how may vacations days if any will be added to
vacation bank. The employee cash out of sick time will take place after this
Employer sick leave balance review.

b. Employees can use earned sick time for any of the following reasons:

i

ii.

iil.

iv.

The employee’s mental or physical illness, injury or health
condition; medical diagnosis, care or treatment of the employee’s
mental or physical illness, injury, or health condition; or
preventative medical care for the employee.

For the employee’s family member’s mental or physical illness,
injury, or health condition; medical diagnosis, care or treatment of
the employee’s family members’ mental or physical illness, injury
or health condition; or preventive medical care for a family
member of the employee.

If the employee or the employee’s family member is a victim of
domestic violence or sexual assault, for medical care or
psychological or other counseling for physical or psychological
injury or disability; to obtain services from a victim services
organization; to relocate due to domestic violence or sexual
assault; to obtain legal services; or to participate in any civil or
criminal proceedings related to or resulting from the domestic
violence or sexual assault.

For meetings at a child’s school or place of care related to the
child’s health or disability, or the effects of domestic violence or
sexual assault on the child.

For the closure of the employee’s place of business by order of a
public official due to a public health emergency; for an employee’s
need to care for a child whose school or place of care has been
closed by order of a public official due to a public health
emergency; or when it has been determined by the health
authorities having jurisdiction or by a health care provider that the
employee’s or employee’s family member’s presence in the
community would jeopardize the health of others because of the
employee’s or family member’s exposure to a communicable
disease, whether or not the employee or family member has
actually contracted the communicable disease.
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i For the purposes of this policy, “tfamily member” includes all the
following: Biological, adopted or foster child, stepchild, or legal
ward, a child of a domestic partner, or a child to whom the
employee stands in loco parentis.

ii. Biological parent, foster parent, stepparent, or adoptive parent or a
legal guardian of an employee or an employee’s spouse or
domestic partner or a person who stood in loco parentis when the
employee was a minor child.

ii. A person to whom the employee is legally married under the laws
of any state or a domestic partner.

v, A grandparent.
V. A grandchild.
Vi, A biological, foster or adopted sibling.

vil. Any other individual related by blood or affinity whose close
association with the employee is the equivalent of a family
relationship.

Employees will not be penalized or retaliated against in any way for
requesting or using accrued paid sick time for the purposes designated above.

Employees must provide notice if the need to use sick time is foreseeable, not
to exceed 7 days before the date the earned sick time is to begin. If the
employee’s need for the earned sick time is not foreseeable, the employee
must give notice as soon as practicable. A Payroll Change and Request form
for Paid Sick Time shall be filled out as soon as practicable and signed by the
employee (when possible) and submitted to the Department Head, or Human
Resource Director, in his/her absence. Earned sick time may be used in 1-hour
or more increments. The amount of sick time charged to an employee during
any absence shall be equal to the number of regularly scheduled hours the
employee would have worked during such absence. Sick time will not be
allowed in advance of being accrued.

Employees shall furnish upon request satisfactory evidence of illness where
sick leave absences exceed three (3) consecutive working days. The
employee must provide the documentation to the City not more than 15 days
after the City’s request.

Satisfactory evidence of illness may be required by the City for each absence,
regardless of duration, if the City has reason to believe the employee is
abusing sick leave privileges. Falsification of a medical certificate or falsely
setting forth the reasons for the absence shall constitute just cause for
discipline.

Only the sick leave record kept by the City office shall be considered official.
Those records may be reviewed by the employees and any question as to the
accuracy of this record shall be subject to the Grievance Procedure. All Sick
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Leave must be requested in writing to the Department Head who will deliver
said request to the City Office so the official record can be updated.

e. The City agrees that each employee shall be allowed the option of cashing in
one half of their unused sick leave each year provided that employee must
have a minimum of twenty-five (25) sick leave days accumulated before they
will be allowed to cash in sick days.

f. For illnesses that extend more than thirty (30) days, an Employee may apply
for long-term disability.

g. Fringe benefits will be paid by the City for any leave duration, as long as the
employee is paid by long-term disability, worker’s compensation, and/or
accrued leave.

Section 12.5 Personal Leave Days.

Each employee covered by this Agreement will be granted four (4) personal leave days
per year with pay, not to be deducted from sick leave or vacation leave, which may be
used by the employee as the employee sees fit. Employees must submit a request to the
Employer at least one (1) day in advance of the requested time off unless such advance
notice is excused by the Employer.

An employee may, at his/her option, convert up to one (1) week of vacation to personal
leave, if and when personal leave (above) is exhausted.

Section 12.6 Funeral Leave.

a. Employees will be allowed at their request up to five (5) workdays per
occasion with pay as funeral or bereavement leave, not to be deducted from
sick leave or vacation leave, for the death of a member of the immediate
family. Immediate family is defined as being: spouse, child, parent,
brother, sister, grandchild, grandparents, or a dependent, in-laws, or other
persons in the employee’s household for whom financial care is the
employee’s principal responsibility.

b. At his request, an employee shall be allowed one (1) workday per year with
pay as funeral leave, not to be deducted from sick leave or vacation leave,
for the death of a relative not mentioned above or a close friend or fellow
employee.

Section 12.7 Jury Duty.

Employees summoned by the court to serve as jurors shall be given a leave of absence for
the period of their jury duty. For each day an employee serves as juror when he
otherwise would have worked, he shall receive the difference between his regular straight
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time rate for eight (8) hours and the amount he receives from the Court. In order to
receive jury duty pay, an employee must: (1) give the Employer advance notice of the
time he is to report for jury duty; (2) give satisfactory evidence he served as a juror at the
summons of the court on the day he claims such pay; and (3) return to work promptly if,
after he is summoned by the court, he is excused from service.

ARTICLE 13: HOLIDAYS

Section 13.0 Holiday Pay.

Subject to the conditions hereinafter set forth, the City agrees to pay to its employees
eight (8) hours pay at their hourly rate then in effect for the following holidays: New
Year’s Day, President’s Day, Good Friday, Memorial Day, Independence Day, Labor
Day, Veteran’s Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve,
Christmas Day, New Year’s Eve. One (1) day each year to be agreed upon between the
Employer and Union.

The employee’s birthday shall be established as a holiday. However, the employee must
take the day off, unless because of emergency he is required to work. If requested to
work, he will be paid his regular pay plus eight (8) hours for his birthday. In addition,
employees shall receive the three (3) workdays following Christmas. If an employee is
required to work any of the three (3) workdays following Christmas, he will receive
another day off at the rate of time and one-half (1 %2). Such day shall be taken at the
employee’s discretion prior to the end of the fiscal year in which the time was
earned. If an employee is required to work beyond his regular scheduled shift on any of
the three (3) workdays following Christmas, he shall receive pay in accordance with
Section 13.3.

Section 13.1 Holiday Eligibility.

In order to qualify for holiday pay, an employee must have worked their last scheduled
work day immediately preceding and the next scheduled work day immediately following
the holiday unless on an approved paid day off on such days.

In the event of tardiness of no more than thirty (30) minutes on either scheduled workday
preceding the holiday or following the holiday, the City must permit the employee to
collect his holiday pay, provided the employee can establish a reason satisfactory to the
City for such tardiness.

Section 13.2 Weekend Holidays.

When a holiday falls on a Sunday, Monday shall be considered the holiday for the
purpose of this provision. When a holiday falls on a Saturday, Friday shall be considered
the holiday. Employees who are regularly scheduled to work on holidays shall receive
(8) hours pay if a holiday falls during one of their scheduled days off. Such eight (8)
hours shall not be used for the purpose of computing overtime.
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Section 13.3 Holiday Work.

If an employee works on any holiday, he shall receive time and one-half (1 %) his regular
hourly rate for the number of hours worked, plus holiday pay only. If an employee is
rescheduled to work on the holiday but fails to report for work, he shall forfeit his holiday
pay unless he can substantiate by a doctor’s certificate if requested by the City that he
was ill.

Section 13.4 Holiday Pay During Layoff or Leave of Absence.

Employees on layoff or on leave of absence are not eligible to receive holiday pay except
as provided in Section 13.1.

Section 13.5 Holiday During Vacation.
If such a holiday falls within an employee’s scheduled vacation period and the employee
would have been eligible for holiday pay for that holiday but for the vacation, the

employee shall receive the holiday pay for that holiday in addition to his vacation pay.

ARTICLE 14: VACATIONS

Section 14.0 Vacations.

All employees will be granted vacation in accordance with the following schedule:

Years Vacation Hours
1 year up to 5 years 80 hours
5 years up to 10 years 120 hours
10 years up to 15 years 160 hours
For those hired prior to September 1 1998
15 plus years ‘ 200 hours

Vacation time shall be earned on a yearly basis and may be used as soon as it is earned.
Vacation time may be taken in no less than one half (1/2) hour periods and any lessor
amount of actual time off will be considered as one half (1/2) hour. If vacation is to be
used in increments greater than one (1) day, the employee shall give the City at least
three (3) days advance notice.

An employee hired on or after July 1, 2025 shall receive 40 hours of Vacation Time upon
hire. This time is not an advance but is granted in full. From their date of hire onward,

they will begin to accrue additional vacation time.

Section 14.1 Vacation Accumulation.
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Employees are encouraged to take annual vacations. An employee may accumulate up to
eighty (80) hours vacation, provided the employee must take at least forty (40) vacation
hours each year. Effective July 1, 2022 employees may cash out up to eighty (80) hours
of their vacation time during the year (twelve (12) month period based on the employee’s
anniversary hire date). Employees hired prior to September 1, 1998 may cash out up to
one hundred twenty (120) hours of unused vacation. Employees will be paid for all
accumulated vacation hours in excess of eighty (80) hours at their current salary rate in
the first pay period beginning on or after their anniversary date of hire. Such
determination will be made prior to crediting new earned vacation.

Employees separated from the City shall be paid their normal salary rate for their earned
but unused vacation except that employees separated during their first (I*) year of
employment will not be entitled to any vacation pay. Employees effectively terminated
for gross misconduct shall not be paid any earned vacation time.

(Gross misconduct refers to behavior that is so severe that it may result in immediate
dismissal, such as being intoxicated or illegal drug use while on duty, stealing, sexual
harassment, workplace violence, etc.)

Section 14.2 Computation.

Vacation pay shall be computed at the employee’s present rate of pay and a full day of
vacation shall be paid for at the rate of eight (8) hours of pay.

Section 14.3 Scheduling.

To the extent possible considering the City requirements, the City agrees to provide
vacation time off at the time most suitable to the employees involved. It is not possible to
give all employees their choice of vacations. Vacation scheduling will be “first come
first served” selection, in order of seniority. Requests may be submitted throughout the
year and must be answered with approval or denial within thirty (30) days of submission.
Once approved, vacation leave may not be rescinded except for emergency situations.

Section 14.4 Payments.
An employee who schedules a vacation will be given his vacation pay with the paycheck
he receives immediately preceding his vacation providing he so notifies the employer

three (3) weeks in advance in writing.

ARTICLE 15: INSURANCE AND PENSION

Section 15.0 Health Insurance.

The City agrees to provide a Health Care Plan that includes Hospitalization, Dental, and
Vision coverage. The Plan descriptions and summaries are attached to this Agreement as
Appendix “A”,

[\
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Section 15.1 Employee Health Care Contributions and Payment in Lieu of
Insurance

All employees that are eligible for and opt for insurance coverage through the City will
contribute twenty percent (20%) as premium sharing for health insurance, including
hospitalization, dental, vision, health savings accounts, health reimbursement
arrangements, and applicable claims tax.

The City will advance the covered employees’ share of their health savings account so
that accounts are one hundred percent (100%) funded in January. The City will recover
the amounts advanced by withholding the amount advanced divided by the number of
pay periods between January 1* and June 30"

The premium sharing percentages above will apply to any increases in Health Savings
Accounts or Health Reimbursement Arrangements (e.g. the Employer will only
contribute or reimburse its share based on these percentages).

The City will pay one thousand two hundred dollars ($1,200.00) per year in lieu of health
insurance to employees hired prior to July 1, 2013 so long as the employee can show they
have health insurance coverage from another source. There is no payment in lieu of
health insurance benefit for employees hired after July 1, 2013 who opt out.

Section 15.2 Re-opener

Both parties mutually agree to re-open the contract for discussions on health care issues
at either party's request.

Section 15.3 Retiree Health Care

The City agrees to provide hospitalization insurance for future retirees, until they reach
the age of 65, or are eligible for Medicare, whichever is first based on the following
formula: Employer will pay for one twenty-fifth (1/25) of the employer’s share of the
monthly premium hospitalization premium for each year of service. Eligible retirees shall
contribute to the Health Insurance Premium at the same rate that active employees of the
bargaining unit contribute.

Employees who have reached age fifty-five (55) and who are receiving MERS retirement
funds will be given an extension to COBRA of eighteen (18) months up to forty-two (42)
months for a total of sixty (60) months under the COBRA statutes.

Retirees shall not be eligible to collect hospitalization insurance unless they are receiving
MERS retirement funds, have attained the age fifty-five (55), and have at least ten (10)
years of service at the time of retirement from City employment. Employees who retire
prior to age fifty-five (55) are not eligible for this benefit until they attain the age of fifty-
five (55). Employees who separate service from the City and have deferred vested status
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with MERS are not eligible for retiree health care benefits. Should the retiree accept a
position which would qualify him for medical benefits at another place of employment,
the retiree will forfeit eligibility for the City's retiree medical plan, while employed with
said employer.

Employees hired on or after July 1, 2013, are not eligible for the retiree health care
described above and must contribute three percent (3%) of wages into a Health Care
Savings Plan (HCSP).

Section 15.4 Term Life Insurance.

The Employer agrees to pay the cost of fifty thousand dollars ($50,000.00) of term life
insurance and fifty thousand dollars ($50,000.00) of Accidental Death and
Dismemberment insurance for full time employees. The Employer agrees to pay the cost
of five thousand dollars ($5,000.00) for term life insurance for retirees, who are drawing
MERS retirement. Within thirty (30) days, the retiring employee may elect to purchase an
additional five thousand dollars ($5,000.00) of term life insurance at his own expense.

Section 15.5 Pensions.

a. Employees hired on or after July 1, 2013 are not eligible for to participate in the
pension program until they successfully complete 90 days of employment with
the City.

The Employer agrees to furnish existing bargaining unit employees hired before
July 1, 2010 with the Michigan Municipal Employees’ Retirement System
(MERS) B-4, V-10, FAC-5, F50 (25 years) Plan. Bargaining unit members
enrolled in the MERS plan B4 with the F 50/25 waiver, must contribute a three
(3%) percent of gross wages each payroll into the MERS retirement plan.

Bargaining unit members hired on or after July 1, 2010 will receive a MERS
Hybrid Pension Plan with a one percent (1%) Defined Benefit Pension Multiplier
that cannot be increased and a Detined Contribution portion. New hires must
contribute three percent (3%) of wages to the Defined Contribution portion. The
Employer’s contribution is capped at seven percent (7%). It the defined benefit
portion costs less than seven percent (7%), the difference will be contributed to
the employee’s Defined Contribution portion.

a. An employee shall be eligible for full retirement upon reaching the age of 50 if
the employee shall have completed twenty-five (25) years or more of service.
The City further agrees to waive Section 47 (F) of the Act.

b. Prior Military Service Credit. Eligible employees may purchase retirement
benefits for military service in accordance with MERS Plan requirements and
solely at the employees’ cost.



Section 15.6 Unemployment Compensation.

The Employer will make available unemployment compensation for the bargaining unit
employees.

Section 15.7 Long Term Disability.

Effective July 1, 1995 the City will provide a long-term disability program equal to sixty-
six and two thirds percent (66 2/3%) of the employee’s bi-weekly wage not to exceed six
thousand hundred dollars ($6,000.00) per month. There shall be a thirty (30) day waiting
period to qualify for this benefit.

ARTICLE 16: CLASSIFICATION AND RATES

Section 16.0 Wages.
The rates shown in the scale below reflect the changes as listed:

Effective the first full payroll period after signing by City Council, but no earlier than
July 1, 2025, wages shall increase by three percent (3%) at all levels and classifications.

Effective the first full payroll period after July 1, 2026, wages shall increase by three
percent (3%) at all levels and classifications.

Effective the first full payroll period after July 1, 2027, wages shall increase by three
percent (3%) at all levels and classifications.

The pay for the Water Tech Position was restructured because of the educational benefit
provided for obtaining required water licenses.

Classification
MI Municipal Pay Hourly Rate Hourly Rate Hourly Rate
Classification League Grade 25-26 26-27 27-28
3.00% 3.00% 3.00%
Electric Department
Electric
Certified Senior Maintenance $38.70 - $39.86 ~ $41.06 -
Lineman (Foreman) Worker 8 $48.82 $50.28 $51.79
Electric
Certified Lineman/ Crew | Maintenance §37.17 - $38.28 - $39.43 -
Leader Worker Il FExHE $46.89 $48.30 $49.75
Electric
Maintenance $35.63 - $36.70 - $37.80 -
Certified Lineman Worker | 7 S44.97 S46.32 $47.71




Waste Water

Department
Wastewater
Treatment $23.41 - §24.12 - $24.84 -
Sewer Plant Laborer Assistant 4 $29.97 $30.87 $31.79
Wastewater
Treatment $26.93 - $27.74 - $28.57 -
Sewer Plant Operator B | Assistant 5% $34.45 $35.48 $36.54
Wastewater
Treatment $25.37 - $26.13 - $26.91 -
Sewer Plant Operator C | Assistant 4* S32.44 $33.42 $34.42
Wastewater
Treatment $24.38 - $25.11 - $25.86 -
Sewer Plant Operator D | Assistant 4% $31.20 $32.14 $33.10
DPW
Municipal
Maintenance $28.50 - $29.36 - $30.24 -
Foreman Worker Il 6* $36.51 $37.60 $38.73
Equipment $24.54 - $25.27 - $26.03 -
Mechanic Mechanic 4k $31.09 $32.02 $32.98
Water System
Maintenance $25.84 - $26.61 - $27.41 -
Water Tech. Worker 5* $33.07 $34.07 $35.09
Municipal
Maintenance $23.41 - $24.12 - $24.84 -
Maintenance/DPW ** Worker | 4 $29.97 $30.87 $31.79
Municipal
Cemetery Crew Leader Maintenance $23.89 - $24.61 - $25.35 -
o Worker | 4 $30.49 $31.41 $32.35

a. * Add 40% of the difference between pay grades 4 and 5 to pay grade 4 as
compensation for a Class D Wastewater license for the Wastewater Plant
Operator position.

b. * Add 80% of the difference between pay grade 4 and 5 as compensation for a

Class C Wastewater license for the Wastewater Plant Operation position.
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c. *Add 20% of the difference between pay grades 4 and 5 to pay grade 4 as
compensation for a Crew Leader job duties at Cemetery.

d. *Add 40% of the difference between pay grades 5 and 6 to pay grade 5 as
compensation for a Class B Wastewater license for the Wastewater Plant
Operation position.

e. *Pay for Limited Treatment Water License and for Distribution System
License issued by the State Department of Environmental Quality shall be in
accordance with the following schedule: Update

Limited Treatment License Distribution System License
D4 - $600 S4 - $400

D3 - $1200 S3 - $800

D2 - $1500 S2-$1100

The educational benefit shall not be added to the employee’s base rate, but
shall be paid the last paycheck in November each year. The educational
benefit shall be prorated based on weeks worked while at the respective
benefit level for the current calendar year (e.g. if the benefit level is obtained
on July 1, the employee would receive fifty percent (50%) of the annual
benetit) and shall not be pyramided.

** Indicates “pooling classification”. Pooling means that the employees within this
classification may be used anywhere depending upon the needs of the City.

##% Add 50%, of the difference between pay grade 7 and 8 to paygrade 7 as compensation for
the certified lineman crew leader.

Section 16.1 Starting Rates for New Employees.

New employees hired into the bargaining unit may be placed within the pay scale based
upon their prior experience.

Section 16.2 New Classifications.

Whenever the Employer establishes a new classification within the bargaining unit
covered by this Agreement, the Chapter Chairperson shall be notified in writing of the
classification and rate of pay assigned to the classification. The Union shall have fifteen
(15) calendar days from receipt of such notification to object to the assigned rate. If an
objection is raised, the parties shall meet within thirty (30) calendar days to negotiate any
changes which might be required. If the parties are unable to agree to a rate, the issue
may be presented for mediation.
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Section 16.3 Standby Pay for Electric Crew, DPW and Wastewater Employees.
Both parties agree to the following standby policy and pay for Union personnel:

a. One employee for the DPW and Wastewater and two(as available)
employees for the Electric Department will be required to remain on call
each week from 3:30 p.m. Tuesday to 3:30 p.m. the following Tuesday and
said employees shall receive eight (8) hours straight time pay at the foreman
rate for the DPW and Wastewater departments and eight (8) hours of
straight time pay at the Senior Lineman rate for the Electric Department per
week for such on call duty. If the standby employee is called in during
standby they will receive a minimum of three (3) hours of pay at one and
one half (1 '2) times the foreman rate of pay. The eight (8) hours straight
time pay shall be included by the following increments: 1 hour per
weekday( Monday, Tuesday, Wednesday, Thursday, Friday), 1 "2 hour per
weekend day (Saturday, Sunday).

If standby employees are called in during standby DPW, Wastewater and
Groundman employees will receive a minimum of three (3) hours of pay at
one and one half (1 '4) times the DPW foreman rate of pay. Electric
department Lineman and Apprentice Lineman employees called in during
standby will receive a minimum of three (3) hours of pay at one and one halt
(1 '4) times the Senior Lineman rate of pay.

b.  Employees who are on call shall be in condition to perform their normal
duties when answering calls.

c.  During the week of the established holidays, the Employer reserves the right
to include a second standby DPW employee. The Employer will provide a
list of holidays for voluntary coverage no later than February 1% of each
calendar year. If this coverage is not voluntary filled two weeks prior to the
holiday, Employer may order standby coverage by lowest eligible seniority
employee.

Section 16.4 Mutual Aid — Storm/Emergency Response Pay
Employees required to respond to calls for mutual aid by the Employer will receive
double their straight time wage, including travel time from the City work location to the

mutual aid community and back, so long as the City is reimbursed these costs from the
community requesting mutual aid.
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ARTICLE 17: MISCELLANEOUS

Section 17.0 Captions.

The captions in each Section of the Agreement are for identification purposes only and
are not a substantial part of this agreement.

Section 17.1 Gender.
Reference to the male gender shall apply equally to the female gender and vice versa.
Section 17.2 Change in Personal Status.

Employees shall notify the Personnel Department of any change of name, address,
telephone number, marital status, or number of dependents promptly, within ten (10) days
after such change has been made. The City shall be entitled to rely upon the employee’s
last name, address, telephone number, marital status, and number of dependents shown
on its records for all purposes involving his employment and this Agreement.

Section 17.3 Separation-Voluntary Termination.

All employees, if possible, will notify their supervisor in writing two (2) weeks prior to
voluntarily terminating employment with the City. An exit interview will be arranged in
the Personnel Office for all employees leaving the City.

Section 17.4 Successor to City.

In case of successor to the Employer, the successor or successors will be notified of the
existence of this binding Agreement with the City of Portland and given a copy of it.

Section 17.5 Supervisory Employees.

Supervisory personnel outside of the bargaining unit may perform bargaining unit work
to supplement the work of the bargaining unit work force and/or in the absence of
bargaining unit employees.

Section 17.6 Contracting and Subcontracting.

The Employer, should it exercise its right to subcontract bargaining unit work, will
bargain the impact and effect of that decision. The Employer will endeavor to place any
displaced employee in another bargaining unit position in an equal or lower classification
for which he/she has the skill and ability to do the work satisfactorily with normal
supervision but without additional training.



laborer while bargaining unit employees are on layoff status except by mutual agreement
between the City and the Union. This agreement only applies to the cemetery grounds
and does not preclude the use of the building at the cemetery by other City departments
for their work. This agreement shall not take precedence over any Section of the
collective bargaining agreement.

Section 17.12 Uniforms.

The City agrees to reimburse each employee up to a maximum amount of
three hundred dollars ($300.00) per year for the purchase of boots, shoes,
carhart and coveralls when purchased by the employee for work related use.
The employee shall present a paid bill to the City and a written note asking
for reimbursement. Designated employees may be required to wear steel-
toed shoes.

The City agrees to provide uniforms for each employee up to a maximum of
five hundred dollars ($500.00) per employee per year. The City agrees to
provide uniforms for each electric department employee up to a maximum
of six hundred dollars ($600.00) per employee per year. This amount is in
addition to the amount mentioned in Section 17.12 (a).

Employer agrees to purchase one (1) set of rubber boots and coveralls per

employee per contract at Employer’s discretion. If items are damaged prior
to contract expiration, Employer will replace said items.

ARTICLE 18: CDL LICENSE

Section 18.0 CDL.

The City agrees to pay for the routine expenses incurred by each employee in obtaining
and/or renewing the appropriate CDL License as required by the City and State Law.

ARTICLE 19: LONGEVITY PLAN

Section 19.0 Longevity.

Here are the guidelines for a longevity plan applicable for all full-time positions.

a.

Schedule of Plan.

Years of

Service: 1-4 5-9 10-14 15-19 20-24 25 +
Percent of

Wages: 0% 2% 2 2% 3% 3% 4%



=

A ceiling of one thousand two hundred dollars ($1200.00) is placed on the
maximum longevity check to be paid to an employee.

c. Longevity pay will be distributed to employees in a single check, once a year,
in the last payroll of November.

d. Calculation of years of service will be based on service through December 3 1%
of each year, commencing December 31, 1981.

e. Employees who take leave of absence, leave, or retire from employment
during the calendar year, shall receive longevity pay prorated on the number
of weeks worked in that partial year. In addition, for employees who take a
leave of absence, the anniversary date of employment shall be extended by
all leave of absence time for the purpose of computing years of service. In a
rehiring situation, the rehiring date will be the date of record for calculating
longevity.

ARTICLE 20: RE-OPENER TO BARGAIN FOR EQUAL BENEFITS

Section 20.0 Re-opener to Bargain for Equal Benefits.
Both parties mutually agree to re-open the contract for discussions on extending a fringe
benefit provided to other City Employees to the members of this bargaining unit, at either

party's request.

ARTICLE 21: DRUG FREE WORKPLACE

Section 21.0 Drug Free Workplace.

The parties agree that the workplace should be free from the risks posed by the use of
alcohol and controlled substances in order to protect the safety of employees and the
public.

Safety-sensitive employees, as defined in the applicable Department of Transportation
regulations, are subject to random, pre-employment, post-accident, reasonable suspicion,
return-to-duty and follow up testing.

An employee assistance program is available to employees with personal problems,
including those associated with alcohol or controlled substances use. Employees testing
positive for drugs or alcohol will be expected to complete rehabilitation program. Failure
to complete such a program may lead to disciplinary action up to and including
discharge.
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All controlled substances and alcohol test shall be conducted in accordance with the
Omnibus Transportation Employees Testing Act of 1991 and federal testing guidelines.
Test must be performed by a laboratory that is federally certified to conduct such tests.

All time spent in the performance of an alcohol or controlled substance test, including
travel time, will be paid at the employees’ regular rate of pay or at their overtime rate, if
applicable.

The employer shall pay all costs associated with the administration of alcohol and
controlled substance tests. Records concerning an employee’s treatment for alcohol and
drug related problems shall remain strictly confidential and shall remain separate from
other personnel materials. However, violation of City Work Rules regarding drug and
alcohol use will result in disciplinary action up to and including discharge.

ARTICLE 22: ASSIGNMENT OF OVERTIME

Section 22.0 Assignment of Overtime.

If the Union believes the Employer is being unreasonable in its assignment of overtime, it
will be a proper subject for a special conference.

ARTICLE 23: WAIVER

Section 23.0 Waiver.

It is the intent of the parties hereto that the provisions of this Agreement, which
supersedes all prior Agreements and understandings between such parties, shall govern
their entire relationship and shall be the sole sources of any and all rights or claims which
may be asserted.

The provisions of this Agreement can be amended, supplemented, rescinded, or otherwise
altered only by mutual agreement in writing hereafter signed by the parties hereto.

The parties acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Employer and the
Union, for the life of this Agreement, each voluntarily and unqualifiedly waive the right,
and each agrees the other shall not be obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement or with respect to any subject
or matter not specifically referred to or covered in this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of either or
both of the parties at the time that they negotiated or signed this Agreement.



Any section of this agreement, which is ruled to be inconsistent with present or future
state or federal laws or statutes, shall become null and void without effect on the
remaining sections.  Either part, upon written notice to the other, may request
negotiations to replace or amend the section declared null and void. Upon receipt of the
request to negotiate, the parties shall meet.

ARTICLE 24: TERMS OF AGREEMENT

Section 24.0 Duration.

This Agreement shall become effective July 1, 2025 and continue in full force and effect
until 11:59 PM on June 30, 2028. If either party desires to amend and/or terminate this
Agreement, it shall sixty (60) days prior to the above termination date, give written
notification of same. Notice shall be in writing and shall be sufficient if sent by certified
mail, addressed to the Union at 667 East Big Beaver, Suite 205, Troy, Michigan 48083
and to the Employer at 259 Kent Street, Portland, Michigan 48875, Attention: City
Manager, or to any such address as the Union or Employer may make available to each
other.

CITY OF PORTLAND CITY OF PORTLAND
GOVERNMENTAL EMPLOYEES
(“‘ ] LABOR COUNCIL
( mees E. Barnes, Mayor Rod Sndith, Cl 1aptu Chanpelson

e W

11quel Mlllel City Clerk F 1y<{v Union btezald
: 7/ ( /]/’ /7,// N

Andlew D/mczyk City Managel \__Pavid Thomas, Labor Representative GELC

Dated this ! of July, 2025.



Minutes of the Planning Commission
Of the City of Portland
Held on Wednesday, March 12, 2025, at 7:00 P.M.
In Council Chambers at City Hall

Portland Planning Commission Members Present: Williamson, Parsons, Johnston, Kmetz, Roeser
Absent: Fitzsimmons

Staff: City Manager Dymczyk, City Clerk Miller

Guests: Paul LeBlanc of PLB Planning Group; Brooke Ellis of Fusco, Shaffer & Pappas

Chair Williamson called the meeting to order at 7:00 P.M. with the Pledge of Allegiance.

Motion by Parsons, supported by Kmetz, to approve the proposed Agenda as presented.
All'in favor. Approved.

Motion by Kmetz, supported by Johnston, to approve the minutes of January 8, 2025, Planning
Commission meeting.
All'in favor. Approved.

There was no public comment.

Under New Business, the Planning Commission considered the request to consider the
preliminary site plan to construct a one-story multi-family apartment building at 240 Charlotte
Hwy.

Mr. LeBlanc provided information related to the preliminary site plan and his recommendation
to approve the preliminary site plan based on its conformance with all applicable zoning

requirements.

Brooke Ellis of Fusco, Shaffer & Pappas stated that work on the final site plan is underway. She
inquired if the fire lane will be able to go beyond the setback if it improves the site plan.

Mr. LeBlanc noted the setback requirements are measured from the building so as long as the
buffer is met around the property lines then driveways and/or parking can encroach into the
setbacks.

There was discussion.

Under Planning Commission Comments, Member Johnston noted her appreciation for the effort
the developer is making to improve the quality of housing for its residents.

1 of2



Planning Commission Minutes
March 12, 2025

Motion by Kmetz, supported by Parsons, to approve the preliminary site plan to construct a one-
story multi-family apartment building at 240 Charlotte Hwy. (34-300-079-000-061-00)
All in favor. Approved.

Motion by Johnston, supported by Kmetz, to adjourn the meeting at 7:20 P.M.
All in favor. Approved.

Respectfully submitted,

Amanda Johnston, Secretary
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City Of Portland
Water Department
Monthly Water Report

August 2025
Monthly Water Production Daily Water Production

Well #4 7,349,000 Gallons Well #4 237,064 Gallons
Well #5 0 Gallons Well #5 0 Gallons
Well #6 3,411,000 Gallons Well #6 110,032 Gallons
Well #7 28,000 Gallons Well #7 903 Gallons
Daily Average Water Production for All Wells 347,999 Gallons

Total Water Production for the Month 10,788,000 Gallons

Total Water Production for the Previous Month 14,210,000 Gallons

Total Production decreased by 3,422,000 Gallons

Total Production for This Month from the Previous Year 12,211,000 Gallons

Total Production decreased by 1,423,000 Gallons

Rodney D. Smith Jr.
Water Technician




City of Portland [ 2025 August Monthly Operation & Maintenance Report 9/05/2025

Sept 5, 2025

Mr. Andrew Dymczyk, City Manager
City of Portland

259 Kent Street

Portland, M1 48775

RE: August 2025 Monthly Operation Report

Dear Mr. Dymczyk:

Attached is our Monthly Operation Report for the operation of the Wastewater Treatment Plant for the
month of August 2025. | will submit future progress reports monthly for your review. All information

and data used to compile this report is available for your review. If you have any questions, please email
me at, tsmith@portland-michigan.org.

Sincerel

Tony Smith

City of Portland WWTP Superintendent

City of Portland 2025 Operations & Maintenance Report



City of Portland [ 2025 August Monthly Operation & Maintenance Report 9/05/2025

e ADMINISTRATIVE REPORT

~The August 2025 Discharge Monitoring Report (DMR)) was submitted to the Michigan Department of
Environment, Great Lakes and Energy (EGLE). The average influent flow was 283,000 gallons per day.
The daily maximum flow was 326,000 GPD. WWTP discharged a total of 7.551 MG (million gallons)
of final effluent to the Grand River for the month of August and treated a total of 8.767 MG (million
gallons) of influent (raw wastewater). The Monthly Operating Report (MOR) is included in this report.
-The City of Portland WW TP Permit is set to expire in the spring of 2025; the renewal application was
submitted to EGLE for review and approval before the October I* deadline. Also, the No Exposure
Certification (NEC) for stormwater was submitted before the November deadline.

e Action ltems

-The River Bore project at 103 Grand River continues in August. All the underground infrastructure has
been completed except for the River House Grill lateral tie in. Work will continue in early September to
install a grease separator and lateral connection from the River House Grill that will tie into the new
sanitary sewer main. Contractors have been working with the business owner to coordinate work on
Mondays when the restaurant is closed to lessen the impact on Business. When the lateral work is
complete, Contractors will look to abandon the existing sanitary sewer that runs from the Point to Water St
beneath the Grand River. Flowable fill will be used to fill the sanitary sewer pipe.

- City Staff along with F&V and contractors continue to work through some lingering punch list items.
The lawn at the WW TP was reseeded in August. SCADA data points for equipment alarms and tank
levels were tested in August. Electrical conduit and a replacement panel for the overhead door remain on
the punch list until contractors can be scheduled. A small pinhole leak was discovered in our Chemical feed
tank! Pictures and concerns were forwarded to the Project Manager, and the issue will be addressed when
the tank is closer to empty.

-City staff continue to upload data and locations to the new CMMS maintenance program. The Maintain
X program is a great asset management tool to generate preventative maintenance wotk orders and establish
an inventory of all the equipment at WW'TP.

-A section of sewer main on Detroit and Quetterline was excavated and repaired in August. The line was
discovered earlier this summer while performing sewer maintenance.

-Change orders I0 and I1 have been reviewed again, we plan to move forward now that the River Crossing
portion of the project has been completed. The Main item to be completed this fall will be the Lab
Improvements at the WWTP. Windows, doors, flooring, Lighting and new HVAC that are original
construction will all be replaced. The floor plan will be adjusted to accommodate a suitable locker room
for employees, laundry and break room. Also, with the remaining funds the City of Portland WWTP will
purchase a 6” trash pump and hoses to provide relief during plant hydraulic overload events (flooding, ice

City of Portland 2025 Operations & Maintenance Report




City of Portland [ 2025 August Monthly Operation & Maintenance Report 9/05/2025

WASTEWATER MAINTENANCE

-The WWTP staff completed all preventative maintenance work orders from our Maintain X CMMS
program for the month of August. Staff continue to upload equipment info for vendets, parts and
scheduled maintenance for all equipment.

- The city had another power outage in August. This is the 2* outage in 3 months. Both outages were
brief, only lasting a couple hours. WWTP experienced some damage related to the outage to our Trojan
UV disinfection system. One of the 2 banks had a power surge causing the 4 relay boards and termination
board to shott circuit. Replacement parts were ordered, and the equipment was returned to service at the
end of August. City staff will be working with UIS Scada and Windemueller to set up equipment and
restart delays to control the power demand in the event of another outage occurring. The SCADA control

would start up equipment in order of necessity to space out the initial power demand.

-MAAG Transport was able to assist with brush removal near Community Lake and Cherry Hill. With the
use of their forestry machine, they cleared access points for WWTP to gain access for cleaning and root

cutting the sanitary sewer mains in those areas.

-Plant staff were able to clean over 7700 feet of sanitary sewer for the month of August. WWTP has
cleaned neatly 75% of the sanitary lines in the Cities Collection system in a two-year period. The new Gap
Vac combo truck has proven to be a great asset to maintaining the sanitary infrastructure.

-Staff performed annual East/West clarifier maintenance. Upper and lower squeegee components were
replaced, oils changed, and the weir mastic was pulled out and replaced. The mastic that seals the fiberglass
weir to the concrete structure was original from the 2011 WWTP upgrade and had exceeded its useful life
span.

EMERGENCY ALARM CALL-OUTS

-City staff performed 3 camera inspections for residents in August. City staff also discovered a lateral that
was compromised on Academy St. The line was bored through during the installation of a Fiber conduit.
Contractors were notified and the restoration of the sewer lateral was immediately taken care of.

-The WWTP had 2 after hours callouts, both were related to last months power outage.

DAILY FLOW SUMMARY

The wastewater flow was monitored using the facility’s influent and effluent flow meters. The chart below
shows the flow readings for the month of August 2025. The average influent flow during this period was
283,000 gallons per day and the average effluent flow during this period was 244,000 gallons per day. We
had (5) days with measurable precipitation which totaled 1.8 inches. The influent flow is higher than the

effluent flow due to solids removal and due to recycled flows, which are measured twice.

City of Portland 2025 Operations & Maintenance Report
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MI Department of Environmental Quality Monthly Operating Report Page 1 of 7
Plant # 340028  Sampling Code: 300
PLANT MANAGER: Tony Smith . P R 4610 4/74
Y City of Portland, Michigan il
August 2025
FINAL EFFLUENT
l i \ i l
DAY CBOD -5 T.8.8 v.S.S | TOTALPHOSPHORUS| pH | DO FECAL AMMONIA
mgh | mgA | Ibs/iday | Ibs % mgh | mg/ | lbs/day | Ibs % mgn || mgAl | Ibs/day % su mg/l|| COLIFORM NITROGEN
7-day 7-day | Rem. 7-day 7-day | Rem. Rem. cts/100 mi| 7-day | mg/l |lbs/day
Avg Avg Avg Avg GEO
1
2
3
4 |
5 | 6.0 15.6 99 7.6 19.7 | 98 56 J|0.715| 1.5 90 144 8.1 2 019 | 0.5
6 | 9.9 26.9 97 9.6 26.1 97 6.0 10706, 1.4 89 7.4 5.2 6
717779 209 | 21.1 98 80| 84 218 | 225 98 20 |f0o.803, 1.9 88 7.3 4.8 8 8
8 1.9 211 8.4 22.5 5
9 7.9 211 8.4 229 5
10| 6.0 | 74 14.0 19.4 99 13.2| 96 | 308 | 246 96 64 10857, 1.7 86 7.7 6.5 6 5
11 ] 68| 71 13.9 | 183 99 80| 93 192 | 235 96 6.4 ||0867 1.8 85 7.4 5.0 2 4
1218871 14.5 18.1 08 76| 93| 187 | 233 96 48 10979 21 81 i 7.5 6 5 0.16 | 0.4
13 6.4 15.8 9.2 226 [ s
14 5.9 14.2 | 9.6 22.9 4
15 59 14.2 9.6 229 4
16 5.9 14.2 9.6 229 4
17 5.9 14.2 7.8 19.0 3
18 5.9 14.5 7.6 18.7 6
19| 35| 35 8.5 8.5 99 64 | 64 | 1565 | 155 99 48 10855 1.5 89 7.4 5.5 6 6 0.16 | 0.4
20 | 30| 33 TT 8.1 99 60| 6.2 153 | 154 98 40 0770 16 86 7.4 8.7 4 5
21| 54 | 40 13.7 10.0 99 12.0| 8.1 305 | 205 96 8.8 ||0.890| 1.9 86 7.4 5.8 4 5
22 4.0 10.0 | 8.1 20.5 5
23 4.0 100 | 8.1 20.5 5
24 4.0 10.0 8.1 20.5 )
25 40 | 10.0 8.1 205 | s
26|78 54 18.3 | 13.2 97 76| 85| 179 | 21.2 97 7.2 0782 15 89 8.6 8.7 4 4 023 | 05
27|70, 87 165 | 16.2 97 76 | 9.1 17.9 | 22.1 97 7.2 [|0.844| 1.6 86 7.4 5.8 2 3
28| 56 | 6.8 13.8 16.2 98 72| 75| 17.7 | 178 96 52 [|0.878| 1.8 86 7.3 5.5 6 4
29 6.8 16.2 7.5 17.8 4
30 6.8 16.2 7.5 17.8 4
31 6.8 16.2 7.5 17.8 4
M/M
TL
GA |
ME | 6.1 15.4 98 8.4 20.9 97 5.7 0.83 1.7 87 7.5 5.9 4.2 0.2 0.5
WGA|
WA
M/M = Maximum/Minium: TL = Total; GA = Geometric Average; ME = Mean Average; WGA = Weighted Geometric Average; WA = Weighed Avg.
REMARKS: ‘ l t 1
| |

Total pounds are the multiplication of the monthly average by the number of days in the month.



Plant # 340028 DMR Page 2 of 7
Plant Manager: Tony Smith R 4607 4/74 4833-6046
City of Portland, Mi 1. Clear 4. Rain..
2. P. Cloudy 5. Snow
August 2025 3. Cloudy  6.Windy
RAW INFLUENT
! E i 5 E |
DAY WEATHER FLOW DATA TEMP PH ||ICBOD - 5 Day TSS V.8.8 TOTAL Day
Type Precip Total Total Peak | Min PHOSPHORUS
Influent | 7-day | Effluent | 7-day °C SuU
Code Inches mgd Avg mgd Avg mgd | mgd mg/l | lbs/day || mg/; | lbs/day | mgll mg/l Ibs/day
1 1,2,3 0 0.282 0.244 0.50 | 0.29 1
2 1,2 0.00 0.255 0.226 0.51 | 0.25 2
3 1,2 0.00 0.270 0.242 0.56 | 0.36 3
4 1,3 0.00 0.285 0.292 0.55 | 0.33 4
5 1,2 0.00 0.311 0.248 0.64 | 0.30 || 20.5 8.0 403 1045 || 440 | 1141 372 6.9 18 5
6 1,6 0.00 0.326 0.237 0.60 | 0.37 || 231 8.0 343 933 312 | 848 284 6.3 17 6
7 1,6 0.00 0.326 | 0.294 | 0.278 | 0.252 | 0.90 | 0.29 }i 23.8 7.9 400 1088 || 320 | 870 236 6.5 18 7
8 2346 0.03 0.292 | 0.259 | 0.262 | 0.223 | 0.53 | 0.27 8
9 236 0.00 0.267 | 0.297 | 0.243 | 0.257 | 0.51 | 0.26 9
10 1,26 0.00 0.280 | 0.298 | 0.243 | 0.258 | 0.50 | 0.25 ) 21.9 7.7 || 496.1 | 1158 || 332 | 775 300 6.2 15 10
11 1,2,6 0.00 0.288 | 0.299 | 0.246 | 0.251 | 0.51 | 0.25 || 21.6 7.8 |t 455.6 | 1094 || 184 | 442 162 5.9 14 1
12 1,6,4 0.95 0.295 | 0.296 | 0.255 | 0.252 | 0.75 | 0.25 f 21.5 7.8 338 | 832 180 | 443 156 5.3 13 12
13 126 0.00 0.274 | 0.289 | 0.232 | 0.251 | 0.51 | 0.25 l 13
14 1,6 0.00 0.275 | 0.282 | 0.247 | 0.247 | 1.65 | 0.30 14
15 1,6 0.00 0.292 | 0.282 | 0.304 | 0.253 | 0.60 | 0.33 15
16 1,6 0.00 0.267 | 0.282 | 0.247 | 0.253 | 0.57 | 0.32 16
17 1,6 0.00 0.280 | 0.282 | 0.251 | 0.255 | 0.58 | 0.27 17
18 | 1,346 037 0.280 | 0.280 | 0.220 | 0.251 | 0.53 | 0.34 18
19 2,34 0.07 0.2901 | 0.280 | 0.217 | 0.245 | 0.54 | 0.32 }f 21.3 7.8 370 898 428 | 1039 | 380 8.0 19 19
20 2,3 0.00 0.306 | 0.284 | 0.247 | 0.248 | 062 | 0.28 || 214 7.9 || 2656 | 678 288 | 735 244 5.6 14 20
21 1,2,3 0.00 0.305 | 0.280 | 0.254 | 0.249 | 0.54 | 0.34 || 21.5 7.9 680 | 1730 f| 320 | 814 272 6.5 17 21
22 1,23 0.00 0.282 | 0.287 | 0.244 | 0.240 | 0.51 | 0.27 22
23 1,2,3 0.00 0.256 | 0.286 @ 0.224 | 0.237 | 0.50 | 0.30 23
24 1,2 0.00 0.282 | 0.286 | 0.244 | 0.236 | 0.55 | 0.35 24
25 11,234 0.00 0.281 | 0286 | 0.244 | 0.239 | 0.54 | 0.30 25
26 1,2,3 0.00 0.282 | 0.285 | 0.232 | 0.241 | 0.52 | 0.27 || 21.0 8.1 265 623 252 | 593 ‘ 228 7.4 17 26
27 1,2,3 0.00 0.283 | 0.282 | 0232 | 0239 | 0.54 | 0.34 | 21.2 7.9 || 2643 | 624 260 | 614 ‘ 248 6.0 14 27
28 | 1,234 | 038 0.295 | 0.280 | 0.249 | 0.238 | 0.60 | 0.30 f| 211 8.0 3125 | 769 164 | 403 1 156 6.1 15 28
29 12 0.00 0.273 | 0.279 | 0.227 | 0.236 | 0.53 | 0.27 \ 29
30 12 0.00 0.240 | 0.277 | 0.207 | 0.234 | 0.51 | 0.21 \ 30
31 12 0.00 0.246 | 0.271 | 0.213 | 0.229 | 0.59 | 0.25 1 31
|
TL 1.80 8.767 7.651 18.59| 9.08 || 259.9 || 94.8
MAX
ME 0.08 0.283 0.244 060 | 0.29 || 21.7 7.9 383 1051 200 | 726 252 6.4 16
REMARKS:
| |
|
l




MI Dept. of Environmental Quality

Plant # 340028 Sampling Code: 300
Plant Manager: Tony Smith

Monthly Operating Report

City of Portland, Ml

August 2025
ACTIVATED SLUDGE
DAY | Aeration | Detent. CRT | Organic = DO | DO AR WAS [ WAS Alir
Volume Time \ Days Loading W E SUPPLY \r Volume
KCF | Hours | M mg/l | CuFt/D | gal | lbs
| i
|
| |
1 24 58 00 37 31| 144 | 360 | 0 10
2 | 24 64 | 00 5 40 144 390 | 0 10
3 24 61 | 00 63 60| 144 170 0 10
4 | 24 58 | 00 5 |32 144 | 400 | O 10
5 | 24 53 00 68 36 144 | 400 O 10
6 | 24 50 00 64| 33| 144 | 499 0 10
7 | 24 50 00 57| 47| 144 | 360 | O 10
8 | 24 56 00 42 30| 144 200 O 10
9 | 24 62 0.0 62 62| 144 330 | 0 10
10 24 59 00 57|53 144 | 330 0 10
11 24 57 00 51 42 144 331 | 0 10
12 24 56 00 63 41| 144 | 331 0 10
13 24 80 | 00 61 21| 144 | 331 0 10
14 | 24 60 | 00 6731 144 | 330 0 10
15 | 24 56 00 58 54 144 | 516 0 10
16 24 62 00 45 53 144 | 584 0 10
17 | 24 59 00 3135 144 | 340 O 10
18 | 24 59 | 00 2032 144 340 O 10
19 | 24 56 00 38 34 144 | 340 O 10
20 | 24 54 00 56 42 144 | 330 0 10
21 | 24 54 00 44 30 144 | 330 0 10
2 | 24 58 00 38 21| 144 | 330 O 10
23 24 64 00 36| 63 144 | 330 0 10
24 24 5.8 0.0 3366 144 | 330 O 10
25 24 59 00 17 31 144 | 330 0 10
26 24 58 00 34 | 48 144 | 331 0 10
27 | 24 58 | 00 57 41 144 330  © 10
28 | 24 56 00 52|36 144 330 0 10
20 | 24 60 00 48 37 144 330 O 10
30 24 69 00 65| 69 144 | 330 0 10
31 24 67 00 58 65 144 | 330 0 10
L | 10844 0
ME | 24 58 | #DIV/O!| #DIV/O! | 5 | 42 144 350 O
REMARKS:
|
|
| | |

Total lbs are figured by multiplying the monthly average by the number of days in the month.
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MI Dept. of Environmental Quality

Plant # 340028 Sampling Code: 300

Monthly Operating Report

Plant Manager: Tony Smith City of Portland, Ml
August 2025
MISCELLANEOUS DATA
DAY | OUTFALL GRIT NAT. | ELECT. ELECT. ELECT. ELECT FERRIC
OBSERVATION GAS 1 WWTP Riverside Canal Cutler CHLORIDE Sludge
| Lift Stat LftStat. | LiftStat | Thickener
yes/no of of | kwh kwh kwh kwh | lbs Gallons
SF E E
l \
1 y 400 | 192 10 28 20 268 0.0
2 n 200 168 268 0.0
3 n 200 | 184 31 41 30 268 0.0
4 n 300 176 | 268 0.0
5 y 405 0 176 18 27 18 | 294 31998.0
6 y 0 176 294 39001.0
7 y 0 176 21 29 15 294 39004.0
8 y 0o | 184 | 268 13511.0
9 n o | 168 | 268 0.0
10 y o 176 24 39 22 | 268 0.0
11 y o | 17 | 268 0.0
12 y 405 o | 184 19 31 15 | 268 0.0
13 y o | 13 ' | 268 0.0
14 n o | 178 19 26 16 268 0.0
15 n 0 | 200 268 0.0
16 n 0o 192 268 0.0
17 n 0o 168 25 40 27 268 0.0
18 n o | 184 | 268 0.0
19 y 40.5 o | 184 26 29 27 | 268 0.0
20 y o | 184 268 0.0
21 y 0o | 184 21 28 21 268 0.0
22 y o | 184 268 0.0
23 n 100 | 192 268 0.0
2 n 200 176 29 38 28 | 268 0.0
25 n 300 184 268 0.0
26 y 40.5 400 = 168 25 28 22 268 0.0
27 y 100 | 176 . 268 0.0
28 y 200 | 184 23 29 2 | 268 0.0
29 y 400 176 . 268 0.0
30 n 200 168 47 55 47 268 0.0
31 n 200 178 . 268 0.0
| |
TL 1620 | 32000 5528 338 468 330 | 8386 | 123514.0
ME 405 103 178 24 33 24 271 3984.3
REMARKS:

Total Ibs are figured by multiplying the monthly average by the number of days in the month.
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MI Dept. of Environmental Quality

Monthly Operating Report Page 6 of 7
Plant # 340028 Sampling Code: 300
Plant Manager: Tony Smith City of Portiand, Mi
August 2025
DIGESTER BIOSOLIDS
RAW SLUDGE-D1/D2 i BIOSOLIDS-Thickener
Amt, Percent | Digester | Digester PH  TEMP. SLUDGE | PH | T.S. | V.S.| VATA | VOLATILE
Pumped Total | % Vol Loading | TEMP. | RATIO | souDS
gal Soids | Solids |Ibs/1000 cuft. c. c. % % | REDUCTION
SF | ] |
DAY D1 D2 D1 D2 D1 D2 | D1 D2 ]
1 | #REF! 3 |
2 | #REF! 2 } |
3 | #REF! 1, #REF! ! | #DIV/O!
4 | #REF! } | | |
5 | #REF! 14 | 54 78 280 279 | 72| 52 | 56 | )
6 | #REF! | 1 | }
7 | #REF! 096 50 72 30.9 305 |71 74 52
8 | #REF! 1 I |
o | #REF! | ] |
10 | #REF! [ #REF! IR #DIV/O!
11 | #REF! % ! ]
12 | #REF! 0.51 41 72 | 284 273 | 75 16 | 57 |
13 | #REF! } 1
14 | #REF! | #REF! } | _ #DIV/O!
15 | #REF! | |
16 | #REF! ‘ ]
17 | #REF! \ #REF! | | #DIV/O!
18 | #REF! | ] N 1
19 | #REF! | i |
20 | #REF! 08 | 53 7.4 25.6 270 |75 12 54 ‘
21 | #REF! | #REF! 1 | #DIV/O!
22 | #REF! | | ]
23 | #REF! ; l
24 | #REF! j #REF! | | #DIV/O!
25 | #REF! 1 | | §
26 | #REF! l | ‘ i l
27 | #REF! 095 | 54 74 | 248 256 | 7.4 148 56
28 | #REF | #REF! i ] #DIV/O!
29 | #REF! 1 ‘
30 | #REF!
31 | #REF! #REF! ]
i ‘z
TL | #REF!
ME | #REF! 09 | 50 #REF! 7.4 27.4 277 | 73| 34 | 55 #DIV/O!
REMARKS: Loading Rate = .02 -.10 Ib/cu. ft.
{ | | [
Digester Volume:

Primary: 14700
Secondary: 14700

Process Pattern:
Primary, Secondary, Land Application
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Ionia County Central Dispatch August 2025
Volume 4, Issue 8

Monthly Report

August Activity

911 Calls— 2159
Administrative Calls— 5441

Textto911—5
911 Hang up Calls— 251
Calls for Service Initiated — 3641

Total Mental Health Calls — 38
Suicidal Calls — 26

988 Calls Received — 1 Special Programs Available

988 Calls Transferred —2 Share Medical Information with your

CPR Performed — 3

Stroke Related Ca”S - 8 www.emergencyprofile.org

Child birth calls — 0 R

provides location information
to a 10 meter square.
What3words.com

what3words

Unit Responses / Activities

Available at:

GeTTON £ Downioad on the
P® Google Play & App Store

Law Enforcement— 2529

. CENTRAL DISPATCH
F re— 456 August 2025 -
TOTAL CFS 3641 [ ]

s I

Web page- https://ioniacounty.org/public-safety/central-dispatch



Statistics—Calls for Service.
AUGUST CFS TYPES 2025

CALL FOR SERVICE TYPE TOTAL |CALL FOR SERVICE TYPE TOTAL
911 Hang up Call 251 Lost Property / Found 20
988 Calls 2 MDOP 36
Abandoned Vehicle 15 MED 1 232
Active Violence Incident 1 MED 2 82
Alarm 44 MED 3 131
Ambulance Transport 101 Medical Call / Amb Dispatch 4
Assault 18 Mental Health 38
Assist Jail 0 Missing Person

Assist Medical 0 Motor Vehicle Theft / UDAA

Assist Other Agency 0 Non Criminal 99
Assist Outside Agency 34 OwWI/OouUID 21
Bomb Threat 0 PDA Traffic 116
Burglary 13 Phone / Internet Harassment 30
Burn Permit 46 PIA Traffic 37
Civil Dispute 101 PPO Violation 7
Conservation / Wildlife 7 Property Check 25
CSC - Criminal Sexual Conduct 18 Repossession 14
Disorderly Conduct 67 Request - Wrecker 41
Domestic Assault 37 Road Closure 19
DPW Request 12 Robbery / Hold up 0
Drugs 4 Spam to Center 2
Duplicate Call 7 Structure Fire 8
Family Abuse / Neglect 21 Suspicious Situations 206
Fire All Other 51 Test Call / System Test 29
Fireworks 3 Thunder Storm/Tornado Warning 1
Follow Up 243 Traffic / Officer Stop 270
Fraud 26 Traffic Offense All Other 593
General Assist 259 Tree Down 29
Grass / Wildland Fire 4 Trespassing 22
Health & Safety / Animal 126 Vehicle Fire 5
Hit and Run 19 Verbal Domestic 22
Homicide 0 Vin Inspections / All Inspections 12
Juvenile Problems & Runaways 45 Warrant Arrest / Fugitive 61
Kidnapping 1 Weapons Offenses All 10
Larceny 49 Wires Down / Arching 17
Liquor / MIP 2 Unclassified 326
Tornado Siren Tests 5 Fire Pager Tests 5
Emergecy Alert Tests 7 Total This Month 4223




Central Dispatch Activities

e  Aug. 4th, State 911-988 workgroup meeting attended.

e  Aug. 6th, NENA Accessibility Committee meeting attended.

e Aug.6th & 20th, Nena 911-988 Geo-routing workgroup meeting attended.
e Aug. 7th, Virtual Academy program orientation for supervisors.

e Aug. 7th, Planning meeting for 2026 911 Field Day, September 24th.

e Aug. 8th, MCDA meeting attended, presentations on Al in 9-1-1.

e Aug. 12th & 18th, 2026 Budget meetings.

e Aug. 13th, lonia PD Chief meeting attended.

e Aug. 14th & 28th, NENA VRS-IP Relay meetings attended.

e Aug. 20th Meet with ICRD regarding radios.

e Aug. 25-27 Supervisors attended NENA 911 Supervisor training

Information received from callers is often incorrect. This often results in the 911
Dispatcher providing incorrect location or other information to First Responders.

Ionia County Central Dispatch
Center Update

Following our most recent hiring round, three candidates successfully passed the oral board. Howev-
er, two withdrew before entering the background check phase. One candidate is currently undergo-
ing the background process, and we’re hopeful she will be able to start soon.

We currently have one employee actively progressing through training, with the goal of her being
fully operational by early October.

We are still looking to fill two additional positions, but unfortunately, we’ve seen little to no applica-
tions since our last round of testing. According to recent data shared during the NENA (National
Emergency Number Association) supervisory training attended this month, new entrants into the
9-1-1 field are staying an average of only 3-4 years. With training taking up most of the first year,
this trend is a significant concern—not just for us, but for 9-1-1 centers nationwide. The ongoing
challenge of attracting and retaining qualified applicants continues to impact our ability to staff this
essential service effectively.

With this in mind, if you know someone who wants to make an impact in the lives of our citizens, can
remain calm when others are frantic, and isn’t afraid to work in front of six computer screens, please
encourage them to apply. They just might be the next new member of ICCD.

Our new Virtual Academy program is being configured currently so that it can be rolled out to staff in
the near future.

Facebook- https://www.facebook.com/ioniacountycentraldispatch



Agency Individual Responses / Activity

Ionia County Central Dispatch

Belding Fire—100

Mission: To enhance the quality of life in lonia

County for all people, providing professional, effi- Ber“n-orange Fil‘e— 63
cient, courteous, and responsive public safety com-

munications. Clarksville Fire— 16
Vision: To be the example for other Public Safety Hubbardston Fire— 4

Dispatch Centers providing exceptional service.
lonia Department Public Safety Fire— 102
Our Values: D.I.S.P.A.T.C.H.E.R.
Lake Odessa Fire— 37
D. Detail-oriented: Able to pay close attention, notice
the minor details. Lyons-Muir Fire— 19

I. Innovative: Share new ideas that can improve ICCD .
Orleans Fire—20

for the better, embrace change.

S. Strong Work Ethic: Consistently performing our job .
& P gour) Pewamo Fire— 14
to the best of our ability.

P. Professionalism: Communicating respectfully, Portland Fire— 15
effectively, and appropriately leading by example. CENTRAL DISPATCH
A. Adaptability: Flexibility, responding effectively to Ronald Fire— 21 N RO AIE2025

TOTAL CFS 28,985

changes or various situations. )
Roxand Fire— 1

T. Teamwork: Work together toward a collective goal

with good communication, patience, and dedication. N
Saranac Fire— 37

C. Caring: Feeling or showing concern for or kindness

to others. Sunfield Fire— 7
H. Honesty: Uprightness, fairness, truthfulness,
sincerity, or frankness in communications and deeds. Llfe EMS— 518

E. Empathy: Connecting with someone, sensing

people’s emotions or feelings. Portland EMS— 138
R. Respectful: Being appreciative, considerate, polite Animal Control— 780
and gracious to all those we serve and serve with.

Belding Police— 307

Ionia County Central Dispatch

Department of Natural Resources Law— 0
545 Apple Tree Drive, Ionia MI 48846

EMERGENCY: 911 lonia County Sheriff’s Office— 988

NON-EMERGENCY: (616) 527-0400 (Press 4) lonia Department Public Safety Law— 432
ADMINISTRATION: (616) 522-0911 Lake Odessa Police— 107
Director: Lance Langdon, ENP, CMCP Michigan State Police— 532

(616) 527-5611 llangdon@ioniacounty.org

Office Manager: Cathi Brodbeck Portland Police— 163
(616) 522-0911 cbrodbeck@ioniacounty.org

Supervisor: Kevin Booth (Day Shift) . =

(616) 527-5613 kbooth@ioniacounty.org C entral D 1S p atCh ACthlty

Supervisor: Natalie Hearld, CMCP (Day Shift) Dispatch Activity - /2025

(616) 527-5612 nhearld@ioniacounty.org 5000 —
5000 4740 =09t 4848

Supervisor: Jeremiah Wittenbach (Night Shift) aa72

Bl a® 5088 2078 43255 4223
(616) 527-5617 jwittenbach@ioniacounty.org 4000 3623 3495 3677
Supervisor: Roy McCarver (Night Shift) =000
(616) 527-5616 rmccarver@ioniacounty.org 2000
FOIA Requests - 911 Records Only-No Police Repts. ooo
Form available at: http://ioniacounty.org/foia o

Send or Email to: CentralDispatch@ioniacounty.org Jan Feb Mar Apr  May Jun  Jul  Aug Sep Oct Nov Dec



VI.

VII.

VIII.

XI.

IONIA COUNTY BOARD OF COMMISSIONERS
BOARD OF COMMISSIONERS MEETING
SEPTEMBER 9, 2025 — 3:00 P.M.

101 WEST MAIN STREET
IONIA, MICHIGAN

THIS MEETING WILL BE HELD IN PERSON AND ZOOM

AGENDA
Call to Order

Pledge of Allegiance
Invocation

Approval of Agenda
A. Consideration of additional items

Public Comment (Three-minute time limit per-speaker — please state name/organization)

Action on Consent Calendar
A. Approve minutes of the previous meeting (s)

Unfinished Business
A

New Business
A. Request Approval to Contract for GPS and Cameras- Linda Pigue, Tanner Roe,
and David Poff
B. Request Approval to Accept Quote for Service Truck Replacement- Linda Pigue
C. Request to accept Bid and Award Contract for Removal of Dead Deer-Linda
Pigue
D. Request Board Consider and Approve Revised ICRD Policy 03-Linda Pigue
Department Reports
A. Public Defenders Office

Reports of Officers, Boards, and Standing Committees
A. Chairperson
B. Board of Commissioners
C. County Administrator

Reports of Special or Ad Hoc Committees



XIl.

XII.

XIV.

Public Comment (3-minute time limit per speaker)

Closed Session
A. Administrator Review MCL 15.268 Sec 8.1.a
Adjournment

Board and/or Commission Vacancies
e Community Corrections Advisory Board- lonia Community Mental Health
Representative
e Land Bank Authority
e Mid-West Michigan Trail Authority- lonia County Representative

Appointments for consideration in the month of September 2025:
e Commission on Aging Board

Appointments for consideration in the month of October 2025:
e Construction Board of Appeals
e Department of Human Services Board




NEWS RELEASE Consumers Enerss

Counton Us®

Consumers Energy Reaches Agreement to Sell 13 Michigan
Hydroelectric Dams

Buyer Commits to Keeping Dams in Operation, Preserving Reservoirs
and Benefitting Local Communities

JACKSON, Mich., Sept. 9, 2025 — Consumers Energy today announced it has signed a
purchase agreement to sell its 13 hydroelectric dams along five Michigan rivers to
Confluence Hydro, an affiliate of Hull Street Energy, LLC. The decision will reduce long-
term costs for Consumers Energy customers, ensure the dams will continue to operate
safely and provide economic and recreational benefits for nearby communities.

“We believe a sale of the dams is the best path forward for our customers. This sale
balances two important needs, to lower costs for Consumers Energy’s customers while
continuing to care for communities that depend on the dams,” said Sri Maddipati,
Consumers Energy'’s president of electric supply. “After numerous conversations with
community members over the last three years to gather insights and feedback, we are
confident this sale will preserve the reservoirs that hold the key to economic,
recreational and community benefits at each of the dams.”

Consumers Energy has agreed to sell the facilities to Confluence Hydro, a wholly owned
subsidiary of Hull Street Energy. Hull Street Energy is an investment firm that has
significant experience owning, operating and investing capital in power generation
assets across North America, including 47 hydroelectric facilities.

“Safety has always been foundational to everything we do,” said Ed Quinn, Chief
Executive Officer of Confluence Hydro. “With decades of experience operating hydro
facilities, we are committed to preserving and modernizing these important resources to
maximize their contribution to the grid. We deeply admire and respect the Consumers
Energy team and the culture of safety and operational excellence they have built. We
see extraordinary opportunity to leverage our combined strengths to build a best-in-
class hydro company — one that protects communities, supports employees, mitigates
risk, and delivers reliable, clean energy for the future.”

The sale will need approval from state and federal regulators and could take place in
approximately 12 to 18 months. Under the agreement’s terms, Confluence Hydro will
enter into a contract with Consumers Energy to provide power from the facilities for 30
years. The company plans to seek approval to renew the dams’ federal operating
licenses, which are set to expire beginning in 2034.

The purchase agreement represents a milestone in a process that Consumers Energy
started three years ago to explore the best options for the century-old dams. They



could have been sold, decommissioned or remained in the energy provider's portfolio
of power sources.

Jean Kang, Consumers Energy’s vice president of generation operations, said the
company was impressed by Hull Street Energy’s experience with other dams and
commitment to safety that should allow it to own and operate the dams cost-
effectively.

“Consumers Energy’s dams are a small part of our business, less than 1%, and our
resources are best spent on needed investments in electric and natural gas reliability,”
Kang said. “A buyer who has a focus on river hydro generation is better equipped to
invest in these resources.”

Consumers Energy today notified its hydro operations employees of the sale. They will
be offered jobs with Confluence Hydro. Consumers Energy will continue to own and
operate the dams until the sale is complete.

Consumers Energy today also informed community members and will schedule
meetings with each of the affected communities around each dam for this summer
and fall. People should go to ConsumersEnergy.com/hydrofuture for updates and to
learn more.

Clear Energy Brokerage & Consulting, LLC served as Consumers Energy’s deal advisor.
Troutman Pepper Locke, LLP acted as the company’s tfransaction counsel.

Consumers Energy is Michigan’s largest energy provider, providing natural gas and/or
electricity to 6.8 million of the state’s 10 million residents in all 68 Lower Peninsula
counties. Consumers Energy knows job number one is to keep the lights on for
customers. We are committed to delivering reliable, clean, and affordable energy to
our customers 24/7.

HH#H#

Media Contacts: Katie Carey, 517-740-1739, or Brian Wheeler, 517-740-1545

For more information about Consumers Energy, go to ConsumersEnergy.com.



https://www.consumersenergy.com/about-us/electric-generation/renewables/hydroelectric/hydro-future
http://www.consumersenergy.com/
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